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This Report releases CAS's implementation of social responsibilities related to economy, safety, environment,
employees, and corporate citizenship.
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Guidelines on the Fulfilment of Social Responsibilities by State-owned Enterprises under the Central Govern-

Q —_— N ment, released by SASAC; Guidelines on Sustainable Development (G3.1), published by Global Reporting
Q Initiative; Compilation Guidelines on Social Responsibility Report of Chinese Enterprises (CASS-CSR2.0),
\ published by Chinese Academy of Social Science; ISO 26000 Guidelines on Social Responsibility, by Interna—

‘- tional Standardization Organization; Guidelines on Social Responsibility for Chinese Industrial Enterprises and
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‘ h .4’ Industrial Associations, published by China Federation of Industrial Economics.
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For the convenience of expression, CAS, the Holding Company and the Company all refer to China Aviation

\ Supplies Holding Company.
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Address: 3 Tian Wei Si Jie, Zone A, Airport Industrial Zone, Shunyi District, Beijing
HEEmAS: 101312
Postcode: 101312
BXZEEIE: 86-10-89455000
Tel.: 86-10-89455000
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Words from the Top Management

=z B EHRIEDEE. wF&IPiC BEE EHRERERC. BIRESEE
LiHai  President & CEO Jia Baojun Secretary of Party Committee

hEMSEMERAT (LUTER “hEMM” ) FAREN—R, HMNURSERZEFEBACE, FHiE. o
SRR, SHTRFZEERUNTHFEREZR., AAEFI@FEIRFRABERRK, AEREFERNTSREHLET
IVES): SN

As one of the state—owned companies belonging to the Central Government, China Aviation Supplies Holding Company (hereinafter referred to
as CAS) takes it as its responsibility to serve for the nation's economy strategy. It continuously improves and optimizes its development strategy,

and makes hard efforts to explore the road of sustainable development for state—owned enterprises. CAS has maintained a large increase in its
economic benefits, and contributed a lot to the nation's economic increase and social development.

ZER, BNOLURAMTZUARTELHIMGEERSEASARS, BT “BE. &l 8lF. HR NAEEeE,
LB, REEE (TSR EES. BOMEXRNAMUZRERWESIFERRE, FEENREIEISENIAIRETIE
58, RAREMENSEFN. . MEMRTRKNNGSNME, SIEF . MESHSEME. FNEE—WBEEARNAR
. SABITREMUABNHESEE, BRICETHESSRIRAEBEEEEE, FISTHEML.

For many years, we have adopted the corporate vision of becoming the irreplaceable and unique comprehensive service provider in the civil aviation
industry, stuck to the corporate spirit of Honesty, Enterprising, Innovation, and Win-win, and established the principle of social responsibility to Do

Business with Integrity and Pay Back the Society with Contribution. What we pursue is beyond the sustainable development of the enterprise itself.
The more important point is that by continuously increasing the corporate strength, we could create bigger comprehensive values for the economy,

2 RERERFERAAT

society, environment, and the employees, and realize a harmony among economy, environment, and society. We have been constantly and deeply
exploring and carrying out social responsibilities which are supposed to be shouldered by a state—owned enterprise under the central government,
and consciously integrated the fulfillment of social responsibilities into the daily operation of the company and achieved remarkable results.

2015 2 “+Zh" WEZSF, TEREZ. BEMBNASTANZET, YEMMENFRESWS, Rt
BIRFIE RS, oy AEES, MINEE ‘MWaimn WSAR, SREBEEXIE. hRKE, BTk T EE
REREREES, DA RS T RS,
The year 2015 is the final year of the Twelfth Five—Year Plan period. With the leadership and big support from SASAC and CAAC, CAS made
special efforts in the exploration of key businesses and the continuous optimization of ideas in strategic development and critical breakthroughs. It
completed the internal restructure, and successfully established a business portfolio consisting of “Four Strongs and Two Specializations” . The

different business segments supported each other and developed in a coordinated way. CAS outperformed the task of maintaining and increasing
the value of state—owned assets, and achieved quick increase in economic benefits for the enterprise.

BNRELUANNR, #IT TENEMM, FMNERT” NEE, & “REIE, =REE NWREFAE, X4
PRING, AEEEWRZBIRTANKENG, BhEEihgell,
In accordance with the “People First” principle, we promoted the philosophy of “Building value—added CAS, and becoming value—adding

employee” , and constructed a good environment of “Happy work, happy life.” We practically safeguarded the employees' interests, and
continuously improved the long—term mechanism to care for them, aiming to build a harmonious enterprise.

HFNBHFAFALE, KEEE, GIEE, IEIMEER, SHITENRIFERR, RBARRRESEMEEEN .
HBNBEHCCEREENE, BURBRLCERE, AOEEEXEER, FEXEZRIRBWIE.
We adhered to fairness and justice, carried out corporate governance in accordance with law, and operated the business in compliance with
regulations. We emphasized coordination and win—-win, and made hard efforts to construct a risk—prevention system, in order to promote efficiency
in resource allocation and prevent risks in business operation. We insisted on observing disciplines in the first place, and strengthened supervision,
disciplinary inspection, and accountability. We vigorously promoted the construction of the Party style and work style, and advanced the fight
against corruption.

HKIFEiCECBRNER, RRETEIVIHSARSEE, fvbamkasl, [iks5E8E1E ; LERMLA, FF
ETeesuEmE, BWAORMIMNEERRE,
We always bore in our mind the mission over our shoulder, and actively carried out the responsibility of a corporate citizen. We ardently engaged

ourselves in the poverty—relief cause, and actively participated in supporting Xinjiang Autonomous Region. Based in the civil aviation industry, we
carried out energy—saving modification projects in the industry, and contributed to the green development of the civil aviation industry.

WRRIT, REER. HMN2HMMMANSD, BRBAMATECRINMER] FMNNFHHTE, LDENTNERE,
PR AR EMIE B ARSI

We were motivated to advance our cause and accomplish the mission over our shoulders. The hard efforts of all CAS people will ultimately make
the CAS dream come true to become an irreplaceable and unique service provider in aviation supplies! Our hard work will definitely contribute more
to the development of the society and the construction of a strong country in civil aviation industry.

2015 Social Responsibility Report 3
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Company Profile

PEMEREMEA NS RESREER R EEEERANE
pibll, AFRIRISEFEMTEMAE], 1980 F£10 BL&
RHAHOEBEERISMERTZ. 2002 F 10 B, RAuzH&RS R
fERIVEREEE, FEMEEMEEOKEARSFANKINERAE
[BEEANESZz—, EESKMEERERE. 2007 F12 8, EERH
PER=EMER AT,

H TR

China Aviation Supplies Holding Company is a state—owned company supervised
by the State—owned Assets Supervision and Administration Commission of the
State Council. Its predecessor, China Aviation Supplies Company (CASC), was
founded with the approval of the State Import and Export Regulatory Commission
in October of 1980. In October of 2002, the air transportation companies and
supporting companies underwent a merging and restructuring, and China
Aviation Supplies Import & Export Group Company, as one of the six airlines
and supporting group companies, was officially established with the approval of
the State Council. In December 2007, it was renamed China Aviation Supplies
Holding Company (CAS).

PEMMEEINE N RB R = M REL ST AT,
F2WSESTR MM ERE. M=HE. IV DHESH=. BAM
. M=HESHIE. tERES5IE. REREl. GEEFEEE.
AR .

CAS is specialized in the procurement of aircraft and the provision of aviation
supplies; its main business covers the package purchase of aircraft, aviation
leasing, distribution and pooling of aviation supplies, general aviation, MRO and
manufacturing, ground equipment and engineering, aviation training, energy
management contract, and aviation exhibition, etc.

4 | sEmzEgERss

KA ERY

Package Purchase of Aircraft

T EXRBVETEMMERMEGE, BEEERGERNTIINRINBERRIRE. B 2002 FHEMMMZE 2015
FK, SZFRTDWREATET T 24 MEIX 2009 2 EHMERWIERNMY . ZIXMERBIVEHTAAIFEMEATE
TARA R IE T IRARAIER .

The package purchase of aircraft is the traditional advantageous business field of CAS, and has a special position in the coordinated execution of
national policies in foreign trade and foreign affairs. From 2002, the year when CAS was established, to 2015, CAS signed 24 package purchase
GTAs with Airbus and Boeing for 2009 aircraft. The successful execution of the GTAs has effectively reduced the purchase cost of airlines.

2015 % 9 A%E 300 ZRIEE CHERWESRINY Sth=2 & N F)EITRM 45 22 A330 RFI KHAELRENINY R EB R 30 52
In September 2015, a package purchase GTA was signed with Boeing A330 Z5I EHIRF B3
for 300 aircraft A package purchase GTA was signed with Airbus for 45 A330 aircraft,

with an option of additional 30 A330

fn==tHE
Aviation Leasing

hEM RS MR ERAS (UTER “SEa8") 2YEMM SE=&RIE SHEERSMERRSGIC
BRITMEMEB AT T 2006 FREMIZAPIIER CNELEMHRERT, &E 2015 FK, 5 28 2w, B1F 1358
A320 T&#L. 14 22 B737-800 &#LF0 1 22 A330-300 ¥4, orlEEHREEHE. ZE. Z=E. tHEH. BA. A7,
FE. FNEESPERIM=AE.

Dragon Aviation Leasing Company
Limited, a subsidiary of CAS (hereinafter
referred to as ‘Dragon Aviation’ ), is an
international joint venture established
in 2006 among China Aviation Supplies
Holding Company, AerCap B.V., a
leading aircraft leasing company in
Netherlands, and CA-CIB Airfinance
S.A., a leading bank in aircraft financing
in France. By the end of 2015, Dragon
Aviation had a fleet of 28 aircraft,
including 13 A320, 14 B737-800, and
1 A330-300, which were respectively
leased through operation leasing to 2015 £ 12 BEEASEHEBAET B737-800 KHAIZZ (U

airlines in China, France, Thailand, In December 2015, a ceremony was held for the delivery of one
Turkey, Brazil, Spain, and Singapore, etc. B737-800 from Dragon Aviation to China United Airlines

2015 Social Responsibility Report ‘ 5
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FEMMETEREMTE S EEOERSEELE (LUTER ‘b BERAT")
KEBSEE. &%, EBE#., GOODRICH. MBD F ¥HEMMFEIEAT. ENEM
®WEE, AnEAE. HEELEEFREMMEE. 2H. FE. PR, AOGHE
XIERS . SEREEMEATSFEITEFERMMMHEZ=RS, SEHEZRAAFE
R X IBERX ZFEREEMIMRIEREZ —.

China Aviation Supplies Imp. & Exp. Corporation, a subsidiary of CAS, has a long cooperation with
aircraft manufacturers and aviation material vendors including Boeing, Airbus, Bombardier, Goodrich,
MBD, and domestic civil aviation enterprises, etc., and provides airlines and MRO companies with
support services in leasing, distribution, consignment, logistics, and AOG supports, etc. CAS is
cooperating with the major domestic airlines to build CASC as the pooling platform for aviation

supplies for Chinese civil aviation industry, and make it the platform and main channel for support
service and trading.

hEM B T HE/N\+ERFEATERMS HSTHNE T, SEXET
. 2B B HLE, Hit 500 B8R, FEMMESERY ERBRMR=RS
BIRAE (LATER “BARAd”) B 2014 Faazie, RRaRIB A= e X s,
BELMBEMTRE . KW, HORXK. RIE. BIFXR. BASE. HE.
B XERLE . YhmaI— RS .

Since the 1980s, CAS has started introducing various medium and small aircraft for Chinese civil
aviation industry, including regional aircraft, business aircraft, general aircraft, etc. The total number of
such aircraft introduced has exceeded 500. Since its establishment in 2014, China General Aviation
Service Co., Ltd., a subsidiary of CAS (hereinafter referred to as ‘CAS General Aviation’ ), has actively
explored businesses in general aviation, and will gradually realize integrated services including aircraft
certification, procurement, importation and customs clearance, support for aviation supplies, government
relations, media publication, MRO, retrofit and modification, regional networks, and logistics, etc.

hEMMFABILRI=MERABRAE (LUFER “RAN=") EBNEMRZE
HESHIEWS, R AN ERRFHEESH IR EEE =B SHURMMHHEE.
M= EEHERELE. SEMRMERE. THNEBEE, METEETIELURRAESE
FE . EREN=BERIZILR, FURTT “BANIEESIRRIERS % ORFEEN,
ESdt=. LR OE, BSRTRTENSEXEREBRSNE, AXF
RATEN. REYR. SFREASHRRIERS .

Beijing Kailan Aviation Technology Co., Ltd., a subsidiary of CAS (hereinafter referred to as ‘Beijing
Kailan’ ), is mainly engaged in MRO and manufacturing businesses, including the sale and repair of
aircraft brake disc system, the repair of avionics and its mechanic accessories, surface treatment for
aviation parts and components, repair of composite materials and aircraft structural parts, manufacturing
of aviation parts and components, and technical consulting services, etc. Since its establishment, Beijing
Kailan has been continuously promoting its core competitiveness in comprehensive service for wheel
and brake system, and has gradually established its service network covering the whole country on the
basis of its central bases in Beijing and Shanghai. It provides standardized, high quality, economical, and
fast support service to the customers.

hEMMFTEFERMBEAESERFENT (LUTER “RAKERE") £8
NERWZ . =8 MEADEARENEFEABR. EHO. BE. HEEFILS,
LRSI RETS. RS, ZATFE. RAKIL ARG, KBAF)IFSH
AR S . SFER, RRERMIARSERIR. XMESIRHIHEEERM
S

China Civil Aviation Technology & Equipment Co., Ltd., a subsidiary of CAS (hereinafter referred to
as ‘AVITEC’ ), is mainly involved in domestic and international tendering, import & export, leasing,
and repair of special equipment for civil airports, air traffic control bureaus, and airlines, and extended
businesses in product exhibition, service, technology development, technology transfer, consulting,
training, and multiple forms of international trade. For many years, AVITEC has been the leading
company in the civil aviation industry in terms of tendering and procurement volume, and market
share.

FEMMFEFEMT S SRR RERBREELS (LUTER “GERAS")
ERMIAE—FRIEERRIENVEETERSADERER. NEERZEPR
EWHEERARSIOR R, ERHAIEERFIHEFIEER. tRHAEEER
BEEAREZINFNTIERZROTUTEERS AT, RIFI1S09001 : 2008 REKFIA
iE, AOTABMEAT). 7. TERFNRMEXBAIRTSEETRRAIAR, &
ERREA. gEREIT. GEEFEEERENML. 'it. RE. OEIEEFRS.

China Aviation Energy & Emission Solutions, a subsidiary of CAS (hereinafter referred to as ‘CAEES"),
is the only energy—saving service company in the civil aviation industry registered at National
Development and Reform Commission (NDRC), and is selected as a supplier for energy-saving
and emission—reduction services for the enterprises owned by the central government. It is listed by
Beijing Municipal Commission of Development and Reform as a Recommended Professional Energy—
saving Service Company for energy auditing and Third—party Evaluation Organization for energy
management systems. It is certified for ISO9001:2008 quality system in comprehensive energy—saving
services. CAEES is dedicated to providing the airlines, airports, air traffic control bureaus, and other
related organizations in the civil aviation industry with comprehensive energy and emission solutions,
including planning, design, investment, and operation of energy management contract projects.

PEMMEREEIRESIANBREE, BEFMETWAT . S=ZE2ATEFRE
S EEIFE P XRRIEA — ARV ERM ) IR ER O, SEBATEFELT
L RANBIIFL, ERSFERDTEEFRINIDRAREMRS R TEERRE

HERBESIERAR. BNaShzR, 25TEERERMTEAS, BEARKRH
252 FMMEL VRGN, (EEMNE T fEmSL SEHRMEWARSSE.

CAS has introduced international cooperation into aviation training to train talents for the industry. It has
cooperated with Airbus to establish Huaou Aviation Training & Support Center in which facilities for both
training and customer support are incorporated. It has also cooperated with Pratt & Whitney to establish
Huapu Aero Engine Training Center. For many years, it has organized professional exhibitions in the
civil aviation industry such as Inter Airport China, MRO China, and Macau Business Aviation Exhibition,
and participated in China International General Aviation Convention. By organizing and participating
in various professional aviation exhibitions and meetings, CAS has promoted and strengthened its
cooperation with the aviation industry home and abroad.

WHIRES TIE
Ground Equipment
and Engineering

EREBEIREE

Energy Management
Contract

AzS1E)|
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Key Performance Indicators

2P aE =Ty

Economic Indicators

W -I ®
S -
§;e EE% wlly 2 40
BEDE FrE & 2PN MFEEER SEELF jiE]
Total Asset Value Owner’s Equity Operation Revenue Total Tax Amount Operation Profit
2011 — 718,432.30 265,865.60 77,530.79 6,901.80 19,292.10
2012 — 730,138.80 286,321.50 100,109.68 6,168.15 19,185.38
2013 — 870,475.80 370,771.16 106,933.91 5,327.27 44,789.55
2014 —  1,172,188.41 482,010.21 135,676.46 12,113.02 45,642.07
2015 — 1,291,299.04 538,165.62 186,783.18 16,372.45 51,148.20
AT LA #f7: FHIE Unit:10K RMB
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FrEE N

B{I: 7T Unit:10K RMB

Owner’s Equity

700, 000

600, 000

500, 000

800, 000 o e
300, 000 I, BN . .
200, 000 - S S . .
100, 000 e ] rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr

0 ] J J A A

2011 2012 2013

2014

2015

S =g

~

200,
180,
160,
140,
120,
100,
80,
60,
40,
20,

Operation Revenue

000

H{z: 735t Unit:10K RMB

000

000
000

000

000

s IR TSR
e I.i@ TotaIT;(Amount

B{I: T Unit:10K RMB

18, 000

16, 000
14, 000

12, 000
10, 000

, 000

2011 2012 2013

2014

2015

@ sl

r

Operation Profit

60,
50,
40,
30,
20,

10,

g{z: F7t Unit:10K RMB

000

000

000

000

000

2011 2012 2013 2014 2015

T 2IEIR

Social Indicators
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Corporate Governance

gg==

PEM EHERERRUNFTREETL, HESKEERTHEEEERSWUQTBEITERARE

BR%. -

CAS is a state—owned enterprise directly invested and founded by the Central Government, and the State-owned
Asset Supervision and Administration Committee of the State Council (SASAC) carries out the investor’ s supervision
responsibility.

ESrEERREEEZRsmTEMMRIEESRIERES, KATQINEE R~ REBERR
URESEBITHL GRS, -

SASAC designates the Board of Supervisors for CAS, which in accordance with legal requirements supervises CAS for
maintaining and increasing the value of state—owned assets, operation, and management.

FERMSEEANTNEERERA. THEFES. REBNASIREZESANTIVAERNG, ZRE
RNRARBIMAMRIVED BIHITINGERE, LITTRFRRIIRTERE,
CAS President is the legal representative of this company. The joint meeting between the executive team and the Party

Committee, the executive review meeting, and the Party Committee meeting are the decision—-making bodies of CAS.
These decision—making bodies make decisions according to the level of authority required for important issues in corporate

operation, and thus realize scientific and democratic decision—making.

REAERENMBRNERX, FEMMERASSERRERESBINVERS. 2EX

Bﬁg =
BHIMBMS/NE, SGEZERS. FNEEEZRS. REANGEATFEREZERS. MEEEZERS. WSIFH

ZR%. H2RETFERSFTAIGE, AREVWEARASIRMEBEEN, NARERT, < y

Based on the requirements of different development phase, CAS has set up several specialized committees to review important
issues in the company and provide support for decision—making. The specialized committees include: the Development Strategy
and Planning Committee, the Total Risk Management Committee, the IT Steering Team, the Performance Appraisal Committee,
the Compensation Committee, the Investment and Credit Rating Committee, the Budget Management Committee, the Business
Project Review Committee, and the Social Responsibility Working Committee, etc.

PEMMEZTREURANATNEGFATEERR . EHASEFEALEBRRF O, REARFLO. EEE
EROMAFEERDLD, RBEQATRELEE. REBF. BEITY. WIMRRMAFERSEERFIIANRRE.
WEFEWHNEEEERER, RBESIFRS. -

CAS has established a management system between the mother company and its subsidiaries on the basis of capital link.
As the strategy decision center, investment decision center, operation supervision center, and human resource management
center, CAS headquarter is responsible for making decisions for important issues such as development strategy, operation
goal, operation plan, external investment, and personnel management, etc. CAS oversees the subsidiaries’ operation and
management, and provides supporting services.

hEMM TR B2 RSN ASH EWITET THEANEANRIREE ., 128 (PEARFEERSE) A9

ME, EARXIEARJEIERMIRES. hF, KRUSFENZEEERELMESWEGEZMEE, o

All subsidiary companies with 100% or the majority equity invested by CAS have set up standard corporate governance
structure. In accordance with the Company Law of the People’ s Republic of China, CAS appoints or decides the board of
directors and supervisors for the invested companies, and conducts comprehensive performance appraisal and supervision on
their management team for each fiscal year.

e —

Esep=E= p3gEz
'1.\_‘,- [T %
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China Aviation Supplies Import & Export Corporation

Beijing Kailan Aviation Technology Co., Ltd.
China Civil Aviation Technology & Equipment Co., Ltd.
China General Aviation Service Co., Ltd.

China Aviation Energy & Emission Solutions

Tianjin Bohai Aviation Supplies Import & Export Corporation

Beijing Hanggo roperty Management C
CAS Liner Service Ltd.

CAS Asset Management Co

China Aviation Supplies (Europe) Co., Ltd.

China Southern Aviation Supplies (Kenya) Ltd.

China Aviation Supplies (Hong Kong) Co., Ltd.

China Aviation Supplies Science & Technology Development (Xi’an) Corporation (75

Aerdragon Aviation Partners, Ltd. (50%)

Huaou Aviation Training Centre (50%)

Huaou Aviation Support Centre (50%)
CAS Media (Beijing) Co., Ltd. (40%)

Beijing Nanyuan Airport Management Service Co., Ltd. (30%)

Foshan Shadi Airport Management Co., Ltd. (30%)

Beijing King Wing Real Estate Co., Ltd. (19%)

Huapu Aero-Engine Training Centre Co., Ltd. (16%)

Air Union Insurance Brokers Co., Ltd. (7%)

Hunan Boyun New Materials Co., Ltd. (2.76%)

Baimtec Material Co., Ltd. (1.07%)

Nantong Sci & Tech Invest Grp Co . (0.06% )

CAS American Representative Office
CAS Toulouse Representative Office

CAS Moscow Representative Office

China Aviation Supplies Import & Export Corporation Beijing Branch

China Aviation Supplies Import & Export Corporation Guangzhou Branch

China Aviation Supplies Import & Export Corporation Shenyang Branch

CASC (Beijing) Logistics Co., Ltd. (100%)

China Aviation Supplies Northwest Corporation (100%)

@ China Aviation Supplies East Corporation (100%)

e APL (Hong Kong) Limited (100%)

®x  CASC Willis Aero Engine Leasing Co., Ltd.

Kunming Bireturn Information Service Co., Ltd.

o Beijing Kailan Aviation Technology Repair Service Center
e Beijing Kailan Aviation Technology Shanghai Branch

China Aviation Supplies New Material Co., Ltd. (100%)

Om Beijing Sanyuan Aircraft Brake Technology Co., Ltd. (70%)

o Beijing Aircraft Carpet Co., Ltd. (32.57%)

om Krauss (China) Aviation Technologies Co.,Ltd(31.48%)
ox | ufthansa Technik Shenzhen (20%)
& Taikoo (Xiamen) Aviation Engineering Co. Ltd. (2%)

China Aviation Supplies International Tendering Co., Ltd. (100%)

China Aviation Supplies Xinjiang Corporation (100%)

Beijing TECHCOM Communication & Technology Co., Ltd. (100%)

China Aviation Supplies Logistic Technology Co., Ltd. (70%)

China Aviation Supplies Navigation (Beijing) Co., Ltd. (45%)

Beijing Hangtai Property Management Co., Ltd. (100%)

Aero Engine Maintenance Training Center

Dragon Aviation Leasing Co., Ltd. (100%)

®m China Aviation Supplies Southwest Corporation (100%)

Beijing Huacai Aviation Passenger & Cargo Service Co., Ltd. (100%)

Chengdu Huanyu Aviation Forwarding Co., Ltd. (100%)

®s Chengdu Jinghang Trading Co., Ltd(100%)

O Krauss (China) Aviation Technologies Co.,Ltd(37.04%)

Dragon Aviation Leasing(Tianjin) Co.,Ltd(100%)
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Corporate Value

B A REARTERR. LS REAE VAR TSRS IRSIE

HE.

To become an irreplaceable and unique comprehensive service provider for aviation

supplies.

IS, HEE. BIFT. HER

Honesty, Enterprising, Innovation, Win—win

NG : RARERRN BME HEK, &
AN, NEREMSMEE “EME" Mmk. X
WAEIMES, FEMIB—FERLHNEX, 1B
BREWmMNEERENG L. IFRIEERETR
TIHMEFSRT, FEMMERZE IR KR,
—EERTHE. BRRIHNNRE, 4P
WiEERE CHMERE, BT ARSGE
WEEMZERREN, —F—HEERARIEW
HEBATSR, CEERXRIIRSNRIANEE,

Honesty: it originates from Confucian teaching that “the
behavior should be of one which is trustworthy and proper” .
Confucians believed that a wise man’ s behavior must
be “of one who is trustworthy and proper” . For modern
enterprises, honesty is not only a requirement in morality but
also an important approach and method to obtain profits.
Honesty helps bring loyalty from customers and employees;
CAS must stick to honesty in order to achieve successes
in the industry. Every employee should bear in their mind
that to keep the honesty of the enterprise is a sacred duty.
Employees’ behaviors might influence the reputation and
operation of the enterprise, and are directly affecting the
overall image of the enterprise, thus affecting the benefits of
both the company and the employees themselves.

HE : FEMMERABRE—EmHES. RE
hERE, B2, BELTEE, MFEERHIEH
BUEH, AMAE, KREER, EHEE, 76l
EHAINEIZ

Enterprising: China Aviation Supplies Holding Company
was once trapped in the difficulties of a shrinking market
and unclear direction of development. The more difficult
the situation was, the more aggressive CAS should be.
Failures should only make CAS more courageous and
hardworking, so it could survive the difficult situation and
achieve new glories.

16 | +EmzsmHesLs
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Corporate
Vision

NE)fEH

Corporate Spirit

eI - B RIE T LUEMEIAL FRV—EIE . "B
FHIMAR." JLUECERD, HNTUSEE
MARISIERNEHIASR, BXFHEUSIBENS
BECRINIE, XBRPERFLIFNEAICIFH
T8 WTFIARIRR, SIFRELEBESE
IR RER o

Innovation: the idea of innovation may also be traced
back to the words of Confucius: “The gentlemen shall be
harmonious but distinctive.” We can interpret it as: we can
stay harmonious with people around us, but we shall have
unique views about everything, which is also the early and
simple idea about innovation in Chinese culture. To modern
enterprises, innovation is the soul of endless vitality.

HE: “BR HARETE, EMIRSHY

nERS, TEMERASEEF LF. TiEfms
BXREZENF @GR, BREFMLSER,
ESHIURDHREBERINMRRL R, FERHHRE
BE “HR Bt Eriza1E.

Win-Win: the era of “zero—sum game” has gone. In the
value chain of aviation supplies, CAS shall make a good
balance of the interests among upstream and downstream
stakeholders, explore new business modes, work out
solutions acceptable to all parties, and enable all parties
to carry out extensive cooperation on the basis of win—win
principle.

NSILET
Corporate
Mission

BEN. BHRINE,

in civil aviation industry.

NEEE
Corporate
Philosophy

KiBEN, B—ARE—AZ ; AETEH,
£—HER—HZF,
Born on the earth, each of us shall have his own career;

living through our lives, each day shall witness our hard
working.

2005 &, — Y (3ZFK ) B EMIERITE
ItRQNE. HFE—E8INEL, BRKRERESEEN
BEREEFNHERRIETN—aiF “KBEA,
B—ARRE—AZI ; AL, B—HER—
Hz#.” ERIECHIEFIEMSn, “KRibEA,
B—ANE—AZ ; ANEREH, £—HER—H
Z &, IEIE AR EMM ARSI, FFE R E
B “LLARER” RS, 2RIBRICEEA
RIS RN, E2A AL,

In 2005, a drama about Shanxi merchants named
“Beginning of Autumn” was put on play publicly in Beijing.
In the drama, there was an antithetical couplet which
came from a book by Mr. Zhang Zhenmin titled “The Ups
and Downs of Shanxi Merchants” ; it was in the chapter
about the genealogy of the Yang family. The couplet said:
“Humans are born by heaven and earth, there is no one

without a career; humans live through their lives, everyday
shall be lived with hard working” . CAS extracted and

A= R E MO REEREIRSEMNS, RAZREMEERN

To be the influential comprehensive service provider for aviation supplies in the aviation
industry, and become an important and unique force in the construction of a strong country

adapted the couplet as: “Born on the earth, each of us shall
have his own career; living through our lives, each day
shall witness our hard working.” The couplet fits into the
corporate culture of CAS, and matches Chinese traditional
thinking of “harmony” and “people first” . It represents the
Confucian world view that the benevolent loves others; it is
also a methodology.

_/|\/£ﬂ.ka j(%gé&_@a Z%_*q:l%'ﬁﬂ\o AE
i, FAERMTANE, BESAME, Exidt
S AR, BNZBECEEZ W, BEF4E
UWZA, XMEE K —Z 5,

It is lucky for different people to gather around an
enterprise. No matter what position one takes at an
enterprise, the most important thing is that one must work.
To survive in the society, one must has a career chosen
for himself. Prior to work, one must possess the foundation

of life, i.e., a professional skill or an achievement in some
field.

S—HMER—BZEH. AZFT. 2IR,
XE2HENGI “KiBEAN, B—ARE—AZL;
ANEEE, £—HER—AZE" fES, kKT
hERKERASRUEHE, 02 FIE" 1 LA
AAR" BRI, WIIXEFNIES, &MRIA
ERMESNER, BaBEEELNENNA
NMEESE—RE, FEVEXRIIRERIERK,

Every day one lives, he must work hard. To work hard and
be thrifty is an old maxim in China. The idea represented by
“Born on the earth, each of us shall have his own career;
living through our lives, each day shall witness our hard
working.” reflects the spirit of the Chinese for continuous
self-improvement; it is also the embodiment of thinking
on “harmony” and “people first” . With such an idea,
employees will be motivated to serve the customers better,
spontaneously connect personal value with corporate
value, live and work with contentment, and find the sense
of affiliation to the enterprise.
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Corporate Strategy

=K B R
Vision

B FRATTEARY. LIRS RIEA E AR RS IRSIRERE, IEThEMMZIRAA— B SERR, A
hitss, ER%H, RENR, RORFNRE, FEBMEENR, KITRKREHAIAEIL.

To become an irreplaceable and unique comprehensive service provider in aviation supplies, and build CAS into a modern enterprise with distinct
corporate culture, excellent staff, advanced management, outstanding brand, strong core competitiveness, superb profitability, and prominent

prospects for long—term development.

SN b

General Strategy

RO “MURAE" SFEMMERNSREEE. ‘TR SISF1NEE DHCMEE. T‘ﬁﬁﬁ?ﬂﬁﬁ—ii%&ﬁﬁﬁ’ﬂ
MINEREWSS, BiF . WMPERBWS ., HERWS . M SESHZLS. BRAME ; ‘RS RIEFHNES DM
Eiﬁﬁlﬁl‘:?ﬂ&ﬂ%‘—i%ﬂla\ WEIRE S TREM DR FRIED WSS, BRREM XM %55&& RSE

To vigorously promote “Four Strongs and Two Specializations” is the general strategy of CAS. Four Strongs means that CAS would try hard to
make bigger and stronger four businesses which already have some leading edges in the civil aviation industry, including: the package purchase of
aircraft, aircraft leasing, distribution and pooling of aviation supplies, and general aviation; Two Specializations refers to CAS’s efforts to optimize its
specialization in the businesses of two market segments: MRO and manufacturing, and ground equipment and engineering, and become an unique

service provider in these segments.

W

Four Strongs and
Two Specializations

ey

/57/z s \ﬁ%\\';
MRo & Ma ufac\“(\
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Full Realization of Strategic Goal for the 12th Five—year Plan Period

hEM “+-R7 SEEHMERE TR K, BEAUEAER 100 27T, EWNIAR) 15 27T, FIESEUAR) 2 27T,
BZE 2015 R, FEMMEFIESIX 129 27T, EWKWAN 1927, SLIFAESHM 5 27T, @BE5m “+=h" MLH

EAVELEE BT

CAS strategic goal for the 12th Five—year Plan Period was: by the end of the 12th Five—year Plan Period, to increase its asset value to 10 billion
RMB, realize a revenue of 1.5 billion RMB and a profit of 200 million RMB. By the end of 2015, CAS asset value reached 12.9 billion RMB; the
revenue reached 1.9 billion RMB, and the profit reached 500 million RMB, outperforming its strategic goal for the 12th Five—year Plan Period.

‘“+=R’ KERER
Achievements”l;; the end of the 12th
Five—year Plan Period

. ° ° Ll Ll . Ll
. BEREO. - BANIRE] . %U,lﬂ,u\ﬁﬁxJ
N total assets ° ' operationrevenue ° = ° total profit |
- 1294~ 19 ° * Bem
12 9 billion RMB o *. 1.9bilion RMB , ® . 500 million RMB
R . S EIINIKRE . *U:Iﬂu%ﬁLiJ
s total assets * .~ operation revenue ° N total profit

100 = k 15ex . 2 un
10 billion RMB o o .1 .5 billion RMB. . o ?OO million RMB. .

“HZR" YHKIBER
Planned goals at the beginning of the 12th Five—year Period
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Social Responsibility Management

HEREER
Thinking on Social Responsibility
He=RERSEREN
Overview of Social Responsibility Report

RNESINERHE=RBIAER

Maijor Social Groups and Organizations CAS Has Joined

=R ERTS

Social Stakeholders




® HtSFFEE

Thinking on Social Respons

FEMAMSEE “NERET B, A
—EES B NE R E, SLHARIR
BEEENTIEINS, WERFE. &EEF

RSB ELTIREMNERNT, BITIFRESERP. 2 TR A
T4, ERRVERNBE., FERMESRNENRY, SHTHe 2 RTAREMIES—.

=

Sticking to the concept of “Value—added CAS” and on the basis of realities in the civil aviation industry and company development, CAS has tried
hard to explore the utilization of scientific thinking on social responsibility to guide the realization of corporate value. First, CAS will try to realize fast
increase in terms of enterprise scale and economic benefits, and comply with the requirements from SASAC on state—owned enterprises invested
by the central government. Second, regarding company position in the industry, CAS will try to achieve satisfactory development for key businesses,
possess important influence in the industry, and play an important role in the sustainable and healthy development of the civil aviation industry. Third,
while actively contributing to safeguarding the political and economic benefits of the country, optimizing the resource configuration of the industry,
and transforming the way of economic growth, CAS will also fully carry out its social responsibility in protecting environment and conforming to laws
and regulations during business operation. Fourth, CAS will care about the development of employees, set up a platform encouraging employees to
make their mark, and expand the paths for career development. Focusing on Value—added CAS, the company will try hard to realize a harmonious
unity among company development, social development, environment safety, and employee development.

® IR ERSFEREN

Overview of Social Responsibility Report

hEMMEEBETHREVATSEE, BHEaRERARRESRE. SEEEMEWNK, BRETHSRERNEIRMEE
7, BARRESIERWARINEN. e, MEMRIAKNEGNE.

CAS has fully fulfilled its social responsibility as a state—owned enterprise under SASAC, and incorporated its social responsibilities into its
development strategy, operation management, and corporate culture. In this way, CAS strengthens its awareness and capability to perform its
social responsibilities, and maximizes the comprehensive benefits of corporate development in terms of economy, society, environment, and
employee development.

PEAPEMMESFELE, BENHSRELFNNS, QRERYLTHSRETFERS, AERFHESELSE
EIfF, BUMBEQTEITHSRENEHNS . FLFRIEEEANR—EET, BERRSHEIMSFEITFRIEE

To promote the work and strengthen the leadership in fulfilling its social responsibility, CAS has established the Social Responsibility Working
Committee. The committee is in charge of planning, researching, and deploying activities of social responsibility. It is also within its duty to set up
and improve the systems and mechanisms for the implementation of social responsibilities. Under the unified deployment of CAS, the subsidiary
companies are responsible for the detailed implementation of social responsibilities.

B 2012 FREFRAEWHISHERS, MEPEMMESSIIFER, AEFERR. NFxE. TIFEHS
HEAMEIS IR

Since 2012, CAS has released its Enterprise Social Responsibility Report year by year. With the promotion of work in social responsibility, CAS has
continuously achieved new progresses in related system construction, mechanism improvement, and implementation promotion, etc.

22 | +EmzmHERAT

Efn S isk SHEEEERN ;

EVNEEIES)S MEERMP S, BEDREISKEN ;
ﬂ'ﬂtgﬁz, ZE'I;;”J‘EEWO

2NTERANGNS, MANSNESEERN ;

ZiNhEYREFRELOBS, ﬁﬁ%%i, 2N ERM

CAS has joined China Air Transportation Association as a standing council member, China Civil Airport Association as an executive council
member, Civil Aviation Branch of China Chief Financial Officer Association as a vice chairman member, China Chamber of Commerce for
Import and Export of Machinery and Electronic Products, and China Civil Aviation Science Popularization Foundation.

hEMM ER BB RESERATS NP EEBMR
ZFihe, BANEIESERKREBAL,

China General Aviation Service Co., Ltd. has joined China
General Aviation Association as a vice chairman member.

pEMEEM EERAEIERIEATSIRAESRX
e, RIZMAIEESA.

CAS Northwest Corporation has joint Shaanxi Association for
Customs Clearance as a council member.

FEfESEMHEOBRREAD]. tRINEMTHEA
BIRATISNFERAMZH®ENSR, BZNERR,
China Aviation Supplies Imp. & Exp. Corporation and Beijing

Kailan Aviation Technology Co. Ltd have joined Civil Aviation
Maintenance Association of China.

PEMEREMERRREEERFIR TS MNP ERT
Mo mREREIVERS.

China Aviation Energy & Emission Solutions has joined China
Gas Association Distributed Energy Committee.
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e

BRI EFR | Name of stakeholders J ( IAENEIS AT | Communication mechanism and method

N N

- BESEAIIIESE - Policies, laws and regulations

E&EE - THESIY - Working meeting
¥ SASAC - TBHRC3R - Periodic report

-\ #5#E4% - Performance appraisal

- BIESEHIFAIIE S E - Policies, laws and regulations

s - TE£Y - Working meeting
CAAC - TEBBCIR - Periodic report

S X BN, IRES - Document, notice, and report

- BIER A - Policies and laws

" BT - Fr1THRSE - Statistical report
Local government - {SE3R1% - Information and data report

- BEEHRE - high-level meeting

SRR SR L X -
. F _ - BYBRSEfN. - Strategic cooperation agreements
Strategic cooperation
partners - TEHBERE - Periodic meeting
o= - &ME. Y - Contracts, agreements - HAEAE - Interaction, communication
=]
Customer -1 - Interview =B &iE - Feedback information

- B < . EERK - Workers’ Congress, informal discussion

=1)|| - Training

SNl “
i - FERIN N 2 - Suggestion and feedback
Employee

- T{E/3EE - Work communication

- fMERLERSA - Communication through microblog or website
HRES - &fE). MY - Contracts, agreements
Supplier - BEEEE5 - Daily business communication
JEEAFLAL - 85289 $EE - Participation in meetings and activities
NGO IR ETHF - Providing necessary support

- (ZBEHEEE - Information disclosure - FEIA D - News release
A=/ A/IN P . - .
S | bl - BT (T - Fulfiing responsibilities of a state-owned enterprise under SASAC
ocial public

- INERFEEE - Public welfare and charity - R EEE - Employee volunteer

C00 000000

TBFEHFHIHAE B#R | Expectations of stakeholders

N

O EEEFREEE O Maintaining and increasing the value of state-owned assets

O AMEES
O RAHEE
O FEEEXKE
O iR
O EiREisEE
O Z2RE O
O 1BIR(RIZERE S
O RIFTIHEAMR

/
©

O Tk O Tax
O TEgRHE ©

O Rl ©

© Operating business in compliance with laws and regulations
Promoting management

© Preventing operation risks

A
(©)

) Optimizing and strengthening core business

© Constructing a strong country in civil aviation industry
Ensuring safety
© Enhancing support capability

© Sticking to energy saving and environment protection

Observing laws and regulations

Saving energy and reducing emission

Increasing employment

O tEBF%N O Sharing complementary advantages

O &R O

Win-win

O IBHAISEERIESS O Providing standard and efficient service

O HEEFPEX

O Nz=RE O
O BRER O
O HBEFE O
O FBEFl O
O f@gR%ZE O

© Satisfying customer requirements

Protecting employee’ s rights and interests
Career development

Education and training

Compensation package

Health and safety

Honesty and legal-compliance

O E=EE51E. BRIHERF O Cooperation on equal footing, mutual benefit, and win-win

O KHIGIEXRH

© Long-term cooperation relationship

O 253FHFAES] O Joining and supporting club activities

O BFEfE O

Observing rules

Disaster relief

O RSB E5RNEER] O Active participation in public welfare and charity activities

O WERIF O

Protecting environment

2

N

| emmzsrERAT
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Maintaining and Increasing Asset Value and Keeping a Continuous Increase in

Economic Benefits

??hﬁﬁ(ﬁ I

EHNm

State—owned equity

41.07 1z

4.107 billion RMB

21.29 en
)f . billion RMB

L1

Average annual increase rate

E=RTON

operation revenue

19.32:

AV SRR S ER

total operation profits

28.77

B8

total assets

12.15

RERW LSR5 {275, tXEEER
Ziolly [ Vv vl

CAS paid a total tax of almost 500 million RMB in the
last five years, and paid to the government over 100
million RMB for state—owned capital gains.

D |
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‘“+TH” BE, PEMMERE TERET RE&ER, EHE
RIMTILRSEE RIS BIFEH T RiEE WA ERALR R TIL
N, NHEHBMEZWSAERNRIGRE, LUTEBR-RE
1RERY EFHihEL .

During the 12th Five-year Plan Period, CAS adhered to the development strategy
of “Four Strongs and Two Specializations” . Making use of the advantageous
resources of the leading companies in the industry home and abroad, and
bringing into full play of its own advantages in the experience accumulated in the
civil aviation industry in China, CAS relentlessly promoted all its core businesses
for more progresses, and successfully drew an ascent curve for the value of
state—owned assets which was required to be maintained and increased.

hEREFIAFERFRABEZK, 2HCHK “+-01" £
REFIETSENES. EAWAR “+—h" R 7.78 12T LT
Z= 18.68 127T, FIGEKEN 19.32 % ; FIESEE 1.17 27Tt
Z5.11 127, HhWERAELSEA 0.98 Z7TBINE 3.47 27T, &
WIBIKER 28.77 % 5 B2 M 68.26 127tigkE] 129.13 27T,
FIBREN 12,15 %, AFRITLIEFE 14.62 1275, BB
mH “H—R" RRY 21.29 {ZTBKE “+ZH" KAY 41.07 27T,
Efﬁfﬁmﬂzx_\ﬁ@ 5127w, EXEBRAWEET 1127T,

In the past five years, the economic benefits have been continuously increasing
by a considerable degree, and the goal is fully reached to double the major
economic indicators during the 12th Five—-year Plan Period. The revenue
increased from 778 million RMB at the end of the 11th Five—year Plan Period to
1.868 billion RMB, with an average annual increase rate of 19.32%; the profit
increased from 117 million RMB to 511 million, among which operation profit
increased from 98 million RMB to 347 million, with an average annual increase
rate of 28.77%; the total assets increased from 6.826 billion RMB to 12.913
billion, with an average annual increase rate of 12.15%. For the past five years,
CAS realized a total net profit of 1.462 billion RMB; the value of state—own equity
increased from 2.129 billion at the end of the 11th Five—year Plan Period to 4.107
billion RMB at the end of the 12th Five—year Plan Period. CAS paid a total tax of
almost 500 million RMB in the last five years, and paid to the government over
100 million RMB for state—owned capital gains.

EEREWSGEZS, LM THC LFEB RHBEH , HiE4e 3
FREF B RIRIFAER . BAXLERE TERLEEEIRINERIRE
Kol ?ﬁﬁlﬁ& , BXITEXFERTHIAIAE . IRUESCIALERFE AT
hEM KR, X—REIIBIERZAS .

In the performance appraisals conducted by SASAC, CAS realized a leap
forward in ranking from C to B, and maintained B for three consecutive years.
These performances might seem unimportant compared for the enterprises
under SASAC with a scale advantage. They were nevertheless a result highly
valued for a company like CAS, which faced a tough market environment and
realized strategic transformation after hard fighting.

© BEEW, elFmlSRERL

Focus on Core Business and Innovate the Mode of Business Development

EXIRHIZHING EPEEMKI%EE&Z%@U%E PEEANKRRE “TISRMAHE" OALSs, SHFFRRMDBERS WS, &

I SHEEIE. 1 HEE SRR ETT o

Confronted with a tough market, CAS continuously reformed and innovated, kept developing its core business of “Four Strongs and Two
Specializations” , and made big efforts to exploit in energy—saving services in civil aviation industry. The different businesses supported each other,
developed in a coordinated way, and gradually formed synergy within CAS business segments.

° WHIHLERM

Package purchase of aircraft

2015 5, HEINE A ERWI SR BN, ‘3E§Z
FEEMI]. MEQSF HHERE LRI BN,
ST ERWAESRINMMAYESE, ARSI E
ARG

\\/

In 2015, CAS continued to strengthen its advantageous position
in aircraft package purchase, and established long—effective
communication mechanism with government departments in charge,
airlines, and aircraft manufacturers. It also continued to carry out the
package purchase GTAs already signed while actively promoting the
discussion on new ones.

2015 F 9 B, 5IREATEITRM 300 RKE CHLAY
HEZRI 2015&6%*!] 10 B, ‘i SREEATEEMIX
BT RMWEIT 75 Z22=3% A330 RFIEHLFD 100 28 A320 &R
FITRATLATAEZRIMN o

In September 2015, CAS signed a package purchase GTA with Boeing
for 300 aircraft. In June and October 2015, CAS signed two package
purchase GTAs with Airbus for a total number of 75 A330 family aircraft
and 100 A320 family aircraft.
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2015 10 B 29 H, YEMESEMEANSDSEHFEELNTEITHY 30 532 A330 FE5UF0 100 52 A320 E5IKHIEZINNY
On Oftc. 29, 2015, CAS signed a GTA with Airbus for 30 A330 family aircraft and 100 A320 family aircraft
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193 aircraft were accepted under the
package purchase GTA

193

‘“+ZR" HEHEERE L

a total of 1128 aircraft were purchased
through package purchase GTA during
the 12th Five—year Plan Period

1128

30 | +EmzsHeRsD

SIFHERWCHAVESL T, SHERWRKEGIH T 1938, SKER
jﬁﬂiﬂjfj'ﬁﬁlﬁ“ﬂ] EEREPERIIRE SRR ORIRIE, #Fﬂb_ﬂmtt
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CAS actively continued to carry out the GTAs already signed; 192 aircraft were introduced and
accepted under the GTAs. CAS coordinated with Boeing and the local government to promote the
program to establish Boeing Completion Center and Delivery Center in China. It also made use of
the package purchase platform to support the development of other key businesses and promote the
overall development of the whole company.

“+TRT HAlE), SBEEE 10 N HIMERBWERDY, HITHRW O 1128 28,
B “tA" M A7 BERSM, #—EEEAERIMRIMRBERKIFRRE
FRHVEIAMMERZIN .

During the 12th Five—year Plan Period, CAS signed 10 package purchase GTAs for a total number
of 1128 aircraft, exceeding the sum of totals for the 10th and 11th Five—year Plan Period, and further
demonstrated the special value and influence the package purchase of aircraft can play for national
policy in foreign affairs and international trade.

o RTFHE

Aviation leasing

2015 &, FEMMAIES A SEIEERENEM £, FHEER~EE5HE,
PR REERRERE, SIFERLSEN, RamnsmFHFMRMEENEEH
EIEFt.

In 2015, on the basis of smooth and stable operation, Dragon Aviation under CAS continued to
improve its capital structure and configuration, actively explored international sources of financing,

innovated the business modes for leasing, and further strengthened its competitiveness in the market
and its capability to withstand risks.

2015 &, —J% ABTEA T 2 3R A320 BHIAVHE . 1532 A320-200 _EfffLE’J RfH

K RIS, 152 A320-200 SHLAYLEFE R 4 28 B737-800 ©HAI3Z(T. Hep, F

2015 4 12% 21 BAHEKEMEATRT TESZR B737-800 B, ,/&L,U:_Em

MY, PR S ERIMFIRITEZSHIIMIN . BF, SREFRBFRIWXEZSIFERNY,

Rz B AR EIAE (Ki2 ) BRASFEXRIN=RRER X ERE SR, HNES
TR BRIHIZAIRM T B H5 .

In 2015, Dragon Aviation sold 2 A320, ended the lease of 1 A320-200 and leased it out again,
renewed the lease of 1 A320-200, and delivered 4 B737-800.Among the 4 B737-800, it delivered
the first one to China United Airlines on Dec. 21, 2015. Dragon Aviation signed financing agreements
with several foreign banks respectively for those aircraft delivered. In the same year, it signed a GTA
with Tianjin Dongjiang Bonded Zone, and set up Dragon Aviation Leasing (Tianjin) Co., Ltd., which
tried for the first time sublease allowed by Dongjiang Bonded Zone, and provided strong support to
strengthening the market position of Dragon Aviation.
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In December 2015, Dragon Aviation delivered to China United Airlines the first B737-800 with a low—cost carrier configuration
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By the end of December 2015, Dragon Aviation possessed a fleet of 28 aircraft. The lessees consisted of 12 airlines from China, France, Turkey,
Spain, Brazil, Thailand, and Singapore, etc. The lessee base was diversified, and the quality of the lessees substantially improved.

e MMDHEHSH=

Distribution and pooling of aviation supplies
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To build the pooling platform for aviation supplies is of great significance to realize highly consistent
interests for enterprises, the civil aviation industry, and the nation. It is beneficial for promoting the
healthy development of the civil aviation industry and maintaining and increasing the value of state—
owned assets; it helps drive the development of aviation manufacturing industry and MRO in China; it
is also beneficial for encouraging the air transportation companies and support service companies to
strengthen and optimize their key business.

2015 FHEMMIRBINGES “=XM” FRENSFIMNRESENERAHN
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In 2015, according to the principle to promote equity—based cooperation with the three big airlines
under SASAC and build its own capability in parallel, CAS employed stronger efforts on both the
headquarter level and CASC level to advance the construction of the pooling platform for aviation
supplies.
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In 2015, according to the Framework Plan to Promote the Pooling Platform for Aviation Supplies among Airlines Owned by the Central Government,
a plan released by SASAC, and on the basis of a decided fundamental principle to integrate equity cooperation with business cooperation in
pooling aviation supplies, CAS carefully organized the compilation of implementation plan and, at the same time, completed the preparation of a
full set of preliminary documents. Up to now, CAS has received four batches of funds with a total value of 1.1 billion RMB from state—owned capital
management budget, which has provided strong financial support in carrying out the pooling business for aviation supplies.
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On Oct. 12,2015, CASC and Bireturn signed the Equity Cooperation Agreement

In 2015, with the vision to become an irreplaceable and unique comprehensive service provider for aviation supplies, CAS actively explored
the construction of capabilities for new business, strengthened cooperation home and abroad, and continuously promoted its influence in the
civil aviation industry. CASC and its relevant subsidiaries pooled resources together and actively carried out distribution and pooling of aviation
supplies. CASC set up Shenyang Branch, and established a preliminary network to provide aviation supplies across the country, with Beijing ESNASEWVSESHFE. P ERA S SEZE R S HE AN TS B Pt BRI B A Th
as the central base, and Shanghai, Guangzhou, Chengdu, Xi'an, and Shenyang as the branch bases. By investing in form of capital increase 5 S N o S e = N -
_ e J ’ Cenens = N Y . HESRATE 2014 F 11 BRSILKFRIET, EEAARWSEME, FRmd. Fbm. i
and becoming the majority shareholder of Kunming Bireturn Information Service Co., Ltd., CASC integrated external resources and quickly o .
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Engine Leasing Business. CASC-Willis Aero Engine Leasing Co., Ltd., jointly established by CASC and Willis Engine
Lease Finance from USA in November 2014, kept a steady operation. On the basis of traditional leasing business, it

boosted and improved its own capabilities in IT platform construction and aviation supply services.

HFEMSEWSSE, MERZRILSES, R BEEEFREVSHFR. #—SENTEEHRNE. )Wl explored new business field, new market, new engine model, and completely new market-oriented business mode.
. N . — e In December 2015, it successfully organized the Civil Aviation Assembly for Engine Pooling; it cooperated with engine
= N 1t = AN =R PaN = 3 DN Sk / /N I|_-‘:| %3 ,
HC 'ﬁJ:,ﬁ’ﬂ,\F_\erE’] tﬂ ME;E’%’ 'ﬁiﬂk%ﬂ%ﬁﬂ;l ? |:||31'5F BAH%:{EF&EP J\Eﬂ' === __]ﬂiﬂ’—?'f%ﬁﬁ B ?E}Eﬂ B manufacturers and domestic airlines, and actively explored advancing the Pooling and Support Platform of Spare Engines
[REBEESERTR y BRSNS EIEH—ET K, '—3/52251/&57@”5, TR EMBAR RIS . BUMIBX for Chinese Civil Aviation Industry.

Consignment Business for Consumables. CASC strengthened
the integration of internal resources and businesses, deepened
the close cooperation relationship with upstream suppliers,
signed MOUs of cooperation with renowned service providers of
aviation supplies in the world, and further increased the scale of
consumables in consignment.

KEMHRIEW S HHE., RREESTICERERT
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Support Business for Large Components. It actively established
the pooling platform of landing gears for the whole industry,
and explored cooperation with other organizations in building

management capability for the repair of landing gear and other
components which were in shortage in domestic market.
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Supply of Rotables. CASC further promoted rotables' pooling
business for fleets of new aircraft models commonly owned by
different airlines, fleets of small sizes, and fleets of small airlines. It
extended the business scope, and cooperated with Boeing on an
active discussion of AOG support for Chinese fleets flying to North
America and Europe.
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Construction of Platform for Sharing Information in the
Management of Aviation Supply and E-commerce. CASC and
Bireturn signed the Agreement of Capital Increase, which played
an active role in constructing the platform for sharing information in
the management of aviation supply and E-commerce, promoting
the comprehensive support capability and implementing the
requirement of SASAC in constructing the pooling platform for
aviation supplies.

HEMHENSHFE. EE5REMBEBFFRE CDSS (ERENERS ). RNP ( FiESAMEEE ).
SATCOM ( BE2&(F ). HUD (FHETE) TWME, ARMESMSEESHRIEER ST 217 HER.
Package Retrofit and Modification Business. It collaborated with CAAC and carried out the CDSS, RNP, SATCOM,

and HUD programs in order; the package retrofit and modification business mode for these programs realized a win—win
result for the whole industry.
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With the development during the 12th Five—year Plan Period, CAS and its subsidiaries realized basic strategic transformation, increased their
participation in the aviation supply services for airlines and MRO enterprises, and built a solid foundation for the construction of the Pooling Platform
for Aviation Supplies. The fundamental principle of integrating equity with business cooperation was basically defined, and the Pooling Platform was
expected to be established in 2016.

Since its establishment in 2014, CAS General Aviation has highly emphasized brand construction. It set up and ran the AS9120 Quality Management
System, and received a certificate. It actively participated in the annual meeting of China Aviation Transportation Association, the International
Aviation Safety Forum, activities sponsored by China General Aviation Association, Dongjiang Aviation Finance Forum, and Moscow Air Show. It
also organized Short Haul Commute Forum for China General Aviation Convention held in Xi'an, and earned a good reputation and awareness in
the industry.

o BRAM=E

General aviation

2015 &, hEMMIEREMABES “BER/IMIRIR, AEEEARSNHILS, TEEMMMRETFS, MBS
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In 2015, China General Aviation Service Company under CAS (hereinafter referred to as 'CAS General Aviation') centered on the strategic goal of
integrating internal and external resources, undertaking the Russian business of CAS, building the support platform for general aviation supplies,
and becoming the major importation channel of general aircraft. It strengthened the construction of its capability in supporting general aviation,
continuously expanded its business scale in general aviation support business, and realized several business breakthroughs and innovations.

2015 &, BRATEITK -171 EFVEEXRBHEHESR, RIS WBEEWSRE ; RISEFRERILE L-410 AYIRZRC
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In 2015, CAS General Aviation signed a direct purchase contract for MI=171 helicopters, and realized a breakthrough in direct purchase of aircraft; e N e
it was granted exclusive agency in China for the popular L—410 aircraft, and realized a breakthrough in role transformation from being agent for the 2015 £ 10 RRNERBRA SRS BAMR=ICR

importer to the agent of the manufacturer. It also integrated its business resources in general aviation, and deepened its cooperation with Russian In October 2015, CAS organized Short Haul Commute Forum for Xi'an General Aviation Convention
aviation companies. In the end, it strengthened the business in package return for repair and package purchase of ASZ-62 engine, and gradually
set up a sophisticated service system.

VLl L\
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MRO and manufacturing
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Bejing Kailan under CAS made efforts in promoting its capability in supporting aircraft wheel and brake system. Centering on the
Customer Support and Service System, it accelerated the promotion of an integrated service supply chain for aircraft wheel and brake
system, including purchase, leasing, repair, technical support, logistics, etc., and became the first third—party MRO enterprise which
charged the customer on PBH (Power by Hour) basis for wheel and brake system.
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MRO Business. In 2015, Beijing Kailan newly increased 7 types of capabilities in wheel and brake repair, and realized a full coverage
of 160 types of capabilities in wheel and brake repair for major aircraft models currently in service in Chinese civil aviation industry. It
established cooperation relationships with over 30 domestic airlines, and achieved a breakthrough in repair of carbon brake discs. It
received repair qualification from several enterprises in the industry, and became the largest third—party MRO enterprise for aircraft
wheel and brake system. Shanghai Branch of Beijing Kailan set up the overhaul capability in wheels and repair capability in brakes,
and realized a full coverage of capabilities in wheel and brake repair, thus became a strong support to Bejing Kailan for its promotion of
integrated support service for wheel and brake system.

MEHEWSHE. tRI=PIRILR=TT R ERABRFEATEIXKIEER ASI120 NERREA £,
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Brake Disc Sales Business. On the basis of qualification for AS9120, Bejing Sanyuan Aircraft Brake Disc Technology Co., Ltd.,
a subsidiary of Beijing Kailan, further improved the construction of its distribution system, and achieved the best result in its sales
revenue.
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Ground equipment and engineering
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AVITEC under CAS focused on four categories of businesses: bidding and tendering, sales, navigation system, and exhibition. Through
innovation in business mode, it realized a steady development of business in bidding, tendering and sales of ground equipment and
engineering projects, and achieve active progress in broadening and extending supply chain. With the development in the 12th Five—
year Plan Period, AVITEC realized a remarkable growth in both operation revenue and profit.
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Bidding and Tendering Business. China Aviation Supplies International Bidding and Tendering Co., Ltd., a subsidiary of AVITEC,
was awarded the honorary title of Chinese Most Competitive Tendering Organization 100, and the First-choice Tendering Agent for
Aviation and Aerospace Industry. In 2015, it completed the tendering of 267 packages, and signed over 50 agreements for importation
agency and procurement agency. It completed the tendering project for Angola Airport on ATC equipment and installation, and
expanded into overseas market.
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Sales Business. AVITEC further strengthened its cooperation with domestic and international suppliers, and actively expanded
the product line it sold as an agent. It successfully won dealership for 8 companies for product sold in the civil aviation industry,
including: SCHMIDT airfield rubber remover, HOBERT static inverter, JBT platform truck / de—icing sprayer / towing truck, SAFEGATE
LED airfield lights / parking indication system, CATERPILLAR milling machine / spreader, HONEYWELL GBAS navigation system,
VATAPLE boarding bridge, WUXI XIMEI airport special automobile, etc.
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EFB products took 65% of the
domestic market
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Exhibitioners invited to Macau
Business Aviation Exhibition
exceeded 50
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Navigation Business. Apart from providing system maintenance and service to Flight Information
Center of Air Traffic Management Bureau and the airlines, China Aviation Supplies Navigation
Technology Co., Ltd., a subsidiary of AVITEC, (hereinafter referred to as 'CAS Navigation’ )
actively explored in the ARINC424 Navigation Database Project and Electronic Flight Bag (EFB)
Project, and strengthened its R&D efforts in the Inspection System for Air—borne Navigation
Database. In 2015, the EFB products of CAS Navigation occupied 65% of the domestic market. At
the same time, it also developed some completely new products such as performance computation
software, global aviation chart system (10S), air—borne navigation database system, and global
AIP system, etc., and enriched its product line.
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Exhibition Business. AVITEC continued to organized the Macau Business Aviation Exhibition
2015. At the same time, it also organized the Business Aviation Summit Forum. It planned and
organized the first China Civil Airport New Technology Development Convention, and invited over
150 guests from over 50 organizations to the convention. The convention helped build a platform
to further promote level of construction and management for Chinese airports.
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The 4th Macau Business Aviation Exhibition was held on Nov. 6, 2015

o EAMITUTBEIRSS

Energy saving service in civil aviation industry
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China Aviation Supplies Energy & Emission Solutions, a subsidiary of
CAS, actively implemented the idea of Green Civil Aviation Industry, and
was dedicated to establishing the energy saving and emission reduction
business platform for Chinese civil aviation industry. In 2015, apart
from being an energy—saving service provider registered at National
Development and Reform Commission (NDRC) and the Ministry
of Treasury, a selected supplier for energy—saving and emission—
reduction services for the enterprises owned by the central government,
a Recommended Professional Energy—-saving Service Company
for energy auditing registered at Beijing Municipal Commission of
Development and Reform and an ISO9001-certified company, it
was also qualified as a third—party evaluation organization for energy
management systems.
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In 2015, CAS Energy continued to implement the energy—saving
modification projects. The photovoltaic power generation projects
for 7 airports owned by Xinjiang Airport Group and the Hefei Xingiao
Airport entered into service in succession. The electricity generated
was 900K Watts, equivalent to 280 tons of standard coals, and
reduced the emission of carbon dioxide by 638 tons.

In 2015, CAS Energy continued to carry out energy audit business.
Its customer base covered civil aviation industry and local non—
aviation companies. It also actively promoted aircraft green taxiing
system, airport energy management system, and other energy—
saving technologies and products. It brought Energy Management
System and Automatic Cleaning System for Central Air Conditioner
into service respectively at Hefei Airport and Guilin Airport.
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Since its establishment in 2012, with three years' efforts, CAS Energy has initially set up the technology system and business framework,
and strengthened its influence in energy—saving and emission—reduction business in the civil aviation industry.
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o SIHELS

Other synergic business
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It completed the manufacturing supervision of one Y12E to be
delivered to Micronesia as a financial aid project. At the same
time, it received funds for Research on the Work Procedures of
Manufacturing Supervision for Civil Aircraft Made in China, which
helped create opportunities to standardize the procedures of
manufacturing supervision for civil aircraft made in China.
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CASC completed the regular yearly translation of A330 Flight
Crew Operation Manual and QRH, and some operation—-related
manuals; other translation businesses for XAC and Airbus
were also carried out in order. At the same time, it also signed a
contract on translation with Civil Aviation Management Institute
of China, and undertook translations on the Technical Standard
for the Manufacturing Supervision of Aircraft Made in China
for Exportation, and some airworthiness regulation/procedure
chapters. While new businesses were explored, CASC's own
professional capabilities were also promoted.
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It signed service agreements with CAAC, China Academy of
Civil Aviation Science and Technology, Commercial Aero Engine
Certification Center of CAAC, and Civil Aviation Management
Institute of China, and realized a full coverage in support services
for airworthiness management system based in Beijing.
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It collaborated with CAAC and completed the compilation and
publication of Airworthiness Certification Annual Report 2014,
Approved Civil Aviation Products and Parts List (2015), Emergency
Inquiry System for Airworthiness Certification Documentation
(2014), etc.; it timely completed the sorting and computerization of
aircraft nationality, registration mark, and airworthiness inspection
archives for individual aircraft; it also completed the publication and
issue of Guidelines on the Selection of Civil Aircraft Model (2015).
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Exploration and Innovation, the Driving Force for Enterprise Development

o MARBIFT

Technical innovation
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China Aviation Supplies New Materials Co., Ltd., a subsidiary under Beijing Kailan
(hereinafter referred to as 'CAS New Materials'), developed H101 Aircraft Surface
Detergent and H201 Aircraft Component Detergent. These detergents received
airworthiness certificate from CAAC and patent certificate from Chinese National Patent
Office.
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CAS New Materials cooperated with Beijing Aircraft Carpet Co., Ltd. and developed a series of textile fire retardant, which
has been approved by Aviation Fuel/Oil and Aerochemicals Airworthiness Certificate Center of CAAC. The product has

shown a fire retardant effect higher than the national standards, and reached the same level with imported products,
therefore could be a substitute of imported products.
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On the basis of its original EFB system and the new ARINC424 Navigation Database, CAS Navigation implemented an
extended and deepened development of software products with a high market occupation, and came up with several
completely new products such as Performance Computation, Global Aviation Chart System (I0S), Airborne Navigation
Database, Global AIP, etc. Furthermore, in accordance with requirements from Air China, it completely modified the EFB
products in the perspective of pilots; it completed the initial version, put it online, and promoted its usage. A good result had
been achieved. in 2015, CAS Navigation newly formed two intellectual property rights on the basis of independent R&D.
Up to now, it owns 23 IP rights.

o EEMEIREIF

Innovations in IT system construction
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In 2015, CAS actively responded to the national strategic plan of internet+, and launched the full construction of IT system
with a focus on the core principle of standardized management, coordinated operation and sustained promotion. It
coordinated the requirement submitter, supervised the contractor, and followed up the implementing organization. In this
way, it organized the 2nd—phase construction of CAS OA system and accepted it. It updated the CAS email system. it also
implemented the 4th—phase IT system for business related to aviation supply distribution and pooling. The contribution
brought about by IT system to CAS business development was further demonstrated.
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Safety Management
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CAS adhered to the principle of People First, and firmly established the idea of safe development. It insisted on putting safe production in the first
place, and stuck to Equal Accountability between the Party and Corporate Management, thus fullly strengthened safety management within the
enterprise. The Party leaders and corporate management of CAS subsidiaries implemented the safe production responsibility on each level, and
seriously deployed safety works. They strengthened supervision, reinforced emergency rehearsal, enhanced capabilities in accident prevention,
and carried out extensive propaganda and education activities. In 2015, it realized zero casualty in production safety, and the safety situation in
production kept to be stable and in the positive direction.

RAEENTLENE
VITEC carried out
safety examination
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CAS Eastern employees
participated in fire fighting
rehearsal
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Safety Education
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While doing a good job in safety and security education, CAS made full use of lectures and trainings to deeply and extensively publicize the
significance of Safe Production Laws and Regulations to the long—term development of CAS.
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In January 2015, CAS held a meeting for safety, security and secrecy. It signed
Responsibility Agreement on Safety, Security and Secrecy with subsidiaries on
all level, and ensured the safety, security and secrecy work were implemented
on each level.

In May 2015, CAS actively launched the Month of Safe Production with a theme
of "Strengthen safety regulation, ensure safe production”. It made use of different
platforms such as intranet, bulletin boards, banners, Wechat, etc. to publicize
knowledge in safe production, methods of accident prevention, and common
practices in self—protection. It strengthened all employees' awareness in the
importance of carrying out safe production across the enterprise, and promoted
the quality of safe production and the ability of accident prevention. CAS
effectively controlled various types of accidents related to production safety.

In June 2015, CAS organized the drivers of the subsidiary service company
to participate in a training on traffic safety regulations, watch a propaganda
video on traffic safety, and study the illustrations on quick handling of traffic
accidents. It organized the employees to watch a propaganda video titled Fire
Safety for Government Departments and Public Institutions, and effectively
enhanced the employees' sense of observing safety regulation and the ability
to prevent issues that might compromise fire safety.

In August 2015, with the approach of the celebrations for the 70th Anniversary
of the Victory against Japanese Invasion, CAS organized its key manufacturing
subsidiaries to carry out a thorough examination on production safety. Searches
for problems and shortcomings were carried out in many fields, such as the
readiness of emergency plans for fire safety, the execution of production safety
regulations, and the implementation of production safety responsibility, etc.
Retrospective examinations were also carried out against the corrective actions,
and effectively secured the safety in production and business operation.

From September 2015, CAS started full modification of the security system for office
area and warehouse for aviation supplies, and further strengthened its capability in
the prevention of issues compromising production safety and fire safety.

From October to December 2015, several production safety accidents
happened in various places across the country; the serious situation
in production safety sounded the alarm for us. According to the unified
deployment of the Safety and Security Commission of the State Council, CAS
carried out on-site examination on production safety to all its subsidiaries,
relentlessly controlled the sources of accident, seriously checked potential
risks that might lead to safety accident, and timely made corrective actions
to provide strong support to the company's production safety and stable
development.
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Energy Saving and Emission Reduction
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In 2015, CAS and its subsidiaries actively promoted the usage of energy—saving products, and
increased their expenditure in environment protection. As the representatives of production
enterprises, Beijing Kailan and Xi'an Kailong continued to improve their pollution disposal mechanism
in aviation repair, manufacturing, electroplating, and coating. They optimized manufacturing
processes and eliminated the potential risks in environment protection in their production processes.
Based in the civil aviation industry, CAEES continued to carry out energy—saving modification projects
in the industry, and contributed to the green development of civil aviation industry.
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In 2015, CAS continued to strengthen the usage and management of water,
electricity, and natural gas, continued to carry out energy—saving modification
projects for office buildings, and further implemented management
requirements on energy saving for power—consuming equipment, network
resources, consumable materials for office use, and automobiles. The various
actions for energy saving and emission reduction turned into good results.
While the revenue continued to reach record high, the comprehensive energy
consumption in current price per 10K RMB in 2015 dropped by 27.78% in
comparison with 2014.
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The comprehensive energy
consumption in current price
for 10K RMB revenue in 2015

dropped by 27.78% compared
with 2014
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In accordance with its future strategic business planning and to promote the implementation of the Pooling Platform for Aviation Supplies, CAS
carried out selected and relevant trainings in business skills for key employees.
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To strengthen the management capabilities of leaders, CAS selected several leaders / cadres and send them to participate in the Management
Training for Young and Middle—aged Cadres in the Civil Aviation Industry, Sino—US Advanced Management Training for Civil Aviation, Training on
Capability Construction in Management Innovation and Innovative Economic Development, and Trainings on Deepening Enterprise Reforms and
Improving Market System organized by the Organization Department of the Central Committee of CPC, etc.

DFRBEEERR, RIRFRAIII, RAZFEE
According to their practical situation, the subsidiaries actively carried out internal training and improved
the employees' professional skills
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In 2015, the subsidiaries of CAS actively carried out internal training for their employees, explored the new modes of training, and enhanced the relevance of

training.
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CASC: gradually set up and improved
the employee training system, and
enhanced the comprehensive quality and
professional skills of employees through
multiple methods.
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Beijing Kailan: organized its employees
to participate in various types of
trainings such as professional skills,
team leader training, policy training,
finance and law training, fire safety and
escape training, etc.

AVITEC: developed special policies to
encourage the employees to acquire
different kinds of professional certificates
by strengthening self-study.
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In 2015, Hanggong Property Management Co., Ltd., a subsidiary of CAS, set the annual target of Defining Details of Service
Standards and Improving Service Quality, and emphasized trainings in following fields: strengthening employee training,
constructing learning teams, and providing more opportunities in studying and training to employees. It carried out a training
on professional etiquette with a theme of The Power of Etiquette. It organized dedicated trainings on meeting service
and cleaning service. Through preparing presentations by the employees themselves and doing the instructions and
demonstrations, it provided a learning platform for the grass—root employees to extend their view in service and improve
their quality in work. In this way, it opened a new mode in autonomous training within an enterprise. At the same time, it set
up a platform for the external training of its employees. The Canteen Department adopted external training for its technical
employees, and sent its pastry cooks to Xi'an for a training on the pastry—making processes, which, in the end, helped

enrich the types of pastry in the canteen.
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Training for reception
service

RiERSEHII
Training on cleaning
service

ERIBRRRE
Competition on
cook skills within the
catering team
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Caring about Physical and Spiritual Health of the Employees
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CAS fully implemented the idea of Happy Work, Happy Life, and continued to improve the long—term mechanism in caring for employees.

efforts to build a comfortable and harmonious atmosphere within the company, and ensure the physical and spiritual health of the employees.
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It stuck to the People First principle, and organized an
record of employees, invited experts to give lectures on health and provide consulting services, and improved the level of healthy life for employees.
It organized mth—in—the-Winter and Coolne aid attention to the grass—root employees' needs in work and

sent by the company. It cared about the post-retirement life of

t

d the retirees maintain an emotional link with the enterprise, live in pe:

life, and make sure that the grass—root emp

s of che or card games,

employees, and organized the retirees to have medical checks, participate in conte

e with what

and other activities relevant for old people. Those efforts hely

they like, and enjoy the happiness of old age. Whenever there came an important festival or holiday, the top management of CAS will personally visit

and bring their regards to the retired employees.
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President and CEO LI Hai visited grass—root Party Secretary JIA Baojun and Deputy Secretary ZHAO Lin visited old
employee of Beijing Kailan comrades who had attended the War against Japanese Invasion
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It made full use of various cultural and sports associations, and organized plentiful of cultural and sport activities. With the purpose of Promoting

Harmony, Focusing People's Minds, and Demonstrating Personal Styles, it organized activities such as Employees' Get—together Party with
the theme of Dream 2015, Show Your Loveliness for Children's Day, and Care for Female Employees, etc. It also held regular celebrations for
oyees' birthde
bing—pong, billiarc

ith the target of 'Strengthen Your Body, Increase Your Vitality,' it organized CAS Cup contests in succession for shuttlecock,

5, swimming, football, badminton, etc. It also organized teams to participate in the Airport Sport Games and Civil Aviation

Badminton Contest. During the contests, it organized guess—the—result activities. It organized communications with young employees, brought into

lay the role of Youth League and learned the young employees' appeal, and cared for their development.
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5B%ERZERT / Communication among Young People from CAS and the
BEERZRIESN /| Anti-Monopoly Depart of the Ministry of Commerce

fLEETESN / Hiking EERBKEE / Contests of Table Tennis
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Promoting Democratic Management of the Enterprise
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CAS took the full implementation the emp 5' rights of awareness, rights of participation, and rights of supervision as the important foothold

of protecting employees' rights and interests, deeply promoted the democratic management of the enterprise, and strictly carried out various

of Grass—root Employees and Staff, and increased its coverage and
s to

participate in, the formulation of corporate rules and regulations, enterprise restructuring, appraisal of leaders and cadres, etc. in order to ensure

democracy rules. It focused on the all-around construction of Congr

participation. It regularly convened the meeting of the Congress of Employees and Staff, and made it a channel to organize the employ

that employees’ rights and interests are practically realized.

EEESLL “)\IMME", JLEFREFESAF In combination with the implementation of the Eights Rules from CPC
N e N N & Central Committee, it carried out substantial opening of corporate affair
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to public scrutiny. On the basis of gradual standardization and regularity,
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y, and

practical results, and motivated the employees to actively participate in
enterprise construction. It extended the opening of corporate affair to

public scrutiny to work teams and trade union teams.

PABSANBREENAEEN, BT ERAEM, 1218 Taking the mass—line activities as an opportunity, it oriented its activities
“—FEE\HEID)::EJM%E” E"Jiﬁifﬁ,@ﬂﬁﬂlﬁfﬁgmg\ toward the needs of employees, and complied with the requirement of 'go
to the grass roots, listen to the wishes, and follow up the implementation’
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or means, such as Democratic Dialogue with

and CAS Trade Union Wechat Platform, to collect and listen to

the problems faced by the employees, and sincerely protected their rights

and interests
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Responsibility to Stick to Fairness and Justice Operation in Compliance with Law and Regulations
o MBREEEE

Strengthening Fight against Corruption

o MPLFFERER

Risk Control and Prevention System
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Operation in Compliance with Law and Regulations

o {KiXialE

Operate the enterprise in accordance with law
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In its internal management, CAS strictly implemented the decision
meeting systems, such as Joint Meeting System between Party
Committee and Executive Team, the Executive Review Meeting
System, etc. It also strictly carried out legal review systems, such as
the legal affairs management regulations, and contract management
regulations, etc., to ensure that all types of economic contracts and
all important decisions underwent the legal review procedures. CAS
standardized the corporate governance structure, and, in accordance
with the regulations of Company Law and Articles of Incorporation,
further improved the company’ s work mechanism for compliance with
law in decision making and operation. It standardized the corporate
governance, and further improved its work mechanism to make
decisions and operate the company in accordance with laws.
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CAS highly valued the construction of rule and regulation system.
Through standardizing the formulation procedures for regulations, sorting
out current regulations and carrying out compliance checks, it forcefully
promoted the quality and execution degree of corporate regulations.
With the main thread of constructing the regulation system and executing
them, and in combination with the internal corporate supervision and
audit, and total risk management, CAS improved its internal control
mechanism, fully protected the safety of the company's state—owned
assets, and effectively maintained and increased their value.
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CAS persisted in legitimate and standardized operation of the company,
and took tax payment according to law as the most fundamental
requirement to fulfill its social responsibility and pay the society back. It

had long abode by the regulations and tax laws and paid the tax actively
and on time.
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CAS has settled all its historical legal cases, and has not incurred new

cases out of its own reasons. CAS has created a good environment for
the company and promoted its legitimate operation.
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Setting up and improving the legal work system
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CAS realized the strengthening of its capabilities and levels in legitimate operation through setting up and improving the
corporate legal adviser system, clearly defining the their duty and authorization level, promoting their competence, improving
the management mechanism for legal risks, strengthening the construction of the team for legal risk management, and paying
more attentions to the prevention and control of legal risks.
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By appointing Chief Legal Adviser (CLA) and full-time legal adviser for its key subsidiaries, CAS strengthened the legal
auditing of important decisions made by those subsidiaries. By further defining the specific duties and responsibilities of the
CLA and full-time legal adviser, and sorting out the work procedures and regulations, CAS ensured that the CLA and full-time
legal adviser could play an important role during the subsidiaries’ decision—making processes.
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By setting up and improving the Work Report System for Legal Advisers among the whole group company, CAS established
a Legal Management Work System covering the whole group company, and provided organizational and procedural supports
for fully playing the effects of legal management.
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Publicity and education for laws
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In 2015, CAS continued to strengthen the publicity and education of laws and regulations, and made it an important work to enhance the
employees’ legal awareness and the company’ s level of management in accordance with law. As the last year in the Sixth Five—=Year Plan for
Legal Publicity and the opening year for the new Five—year Plan for Legal Work of enterprises owned by the central government, CAS effectively
connected the summary work of Sixth Five=Year Plan for Legal Publicity with the launch of the new Five—year Plan for Legal Work, and realized a
dynamic link between them. With the target of building a legal-compliant CAS, It also associated the system for leaders and cadres to study laws,
the system to appraise the operation and management personnel in terms of legal training, the system of guaranteed class hour for law study, and
the system of supervision, inspection, and incentives for legal publicity, with the implementation of the important tasks in the new Five—year Plan
goal. Through these means, CAS promoted the construction of legal-compliance culture, and fostered the concept of legitimacy first, honesty and
credibility, legitimate operation, and legitimate management, etc.

SRR B IERE
RSB RE
CAS held a
seminar on real
cases of legal risks
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It made big efforts in carrying out legal publicity and education, and took plenty of forms. The forms included: seminars on real cases of legal risks,
and training on differentiating and analyzing the responsibilities related to product quality and their applicability, etc. It continued to use the Hi Law
Wechat platform to carry out daily publicity and education of law. The publicity work achieved remarkable results; the legal knowledge on legitimate
operation and legitimate management was widely publicized; the management and the employees remarkably improved their legal awareness and
knowledge, and in turn increased their abilities in making legitimate decisions and conducting legitimate operation and management.
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Strengthening Fight Against Corruption
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Strictly implementing Two Responsibilities. It improved the regulations and rules related to the implementation of Two Responsibilities, f /

whereas its subsidiaries defined the detailed procedures for the implementation. CAS Disciplinary Committee strengthened supervision
and guidance through interviewing with leaders of subsidiaries and on—site work, etc.
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Adhering to the principle of One Position, Two Duties. With the commitment of probity as the key means, CAS Party Committee signed O

with all its direct subsidiary Party Committees a Responsibility Agreement in the Construction of Party Style and Anti—corruption. It also

supervised the implementation on each level and realized a full coverage of the

IRMETHE . WENERERG], ARTRIETUEEMTRIGHE. AR “FRE. TLE. HNE" £H0
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Agreement.

Deepening the warning education. It compiled typical cases, and organized the communist members to visit the Warning Education Base ‘ 4 /

for an on—site education. It carried out education activities with a theme of 'Study the Party Constitution, Abide by the Disciplines, and Follow
the Rules'. It organized in—depth study of CPC Anti—corruption and Self—discipline Rules, and CPC Disciplinary Punishment Regulations.
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Strengthening auditing and supervision. It conducted audit and supervision to

cash management, construction of internal control system, and the implementation of rules and regulations, etc. It seriously dealt with

problems identified, and followed up the implementation of corrective actions.
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its second-tier and third—tier subsidiaries on finance and
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Forcefully rectifying Four Bad Work Styles. It carried out special inspections on the implementation of Eight Rules released by CPC f

Central Committee, kept a close eye on the milestones in time line, and firmly rectified the prominent or latent problems related to Four

Bad Work Styles.

FFREKINEEL " BFEILE" /&), TEKIIE SR .
It carried out retrospective review activities over the corrective actions defined
of inspection tour and corrective actions.

during the inspection tour, and reinforced the results
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Risk Control and Prevention System

o XIfa iz

Risk control
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According to Guidelines for Central Enterprises on Total Risk Management issued
by SASAC and Fundamental Norms on Enterprise Internal Control jointly issued
by 5 ministries including the Ministry of Finance, CAS established within the group

company a comparatively optimized, unified, and standardized framework for total risk
management and internal control.
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EXREBARURRIINETE, FLRIRXE SRS I L SHEREB
ReEEfl, MEYHFNEENRERAR, BAXKRIEEEEN, T X
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In 2015, CAS continued to strengthen the implementation of total risk management,
and further set up and optimized the organization system and regulations for risk
management. It gradually sorted out the definition of functions for risk management
departments and business development departments, and did a lot of careful and
effective work in order to set up a scientific and sophisticated risk management system,
and enhance capabilities in risk control.

——BUSKRFEECIFE, Z2EUELEWERNICHEHE, MEXEERE
BRAIHITEIEMUTERS, EAKZEEEEESEPRETER(EA.
—— It established the Legal Argumentation System for Crucial Decisions, and gradually set up and optimized
Enterprise Legal Risk Prevention Mechanism. For important decisions in corporate operation, it conducted

studies on legal compliance and feasibility, which played an important role in the company's legal operation
and legal management.

——EBREXTENEEIRRESTFNIE, hEFRSENEEERRNETNIE, Bk
REMEHFIRITIETIRMG . BEEEITFY, HaIKESEELIEFANSIRRNETIETREZEZ
h, (EHNESESHIMEHNENES .

—— To support the appraisal on the construction of corporate internal control system, CAS launched
coordination between total risk management and appraisal of internal control, and searched for the defects

in its design and operation. Through inspection and appraisal, it integrated risk management into the internal
control processes, and promoted the organic union between risk management and internal control.
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——52hk 2015 FEHPERMAXEB RN EEIRAIRPEITETIE, LR EEIT (£
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——1n 2015, it completed the annual risk assessment of over 100 risk items in 5 categories. On the basis of that,
it revised the Assessment List for Total Risk Management and Internal Control 2015, and completed the Total
Risk Management Risk Report 2015 arranged by SASAC, to be submitted on the discretion of each enterprise.
These two documents provided guidelines for the company's internal management and business operation.

——#ENERHEVEREERE, BINEAMSER ZREIFILSSTHEEEIR
R, BiT2EXEEEFIEPXTFENWSKERISEZIR., &t L. SE. DE
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BEREFFRDISAREMSEERT/FIWIRADER X TRAENISSEIAIEXIRES
AEENEEE TIERGEHRHBRIRIE

—— In combination with the adjustment of management mode for its fully—owned second-tier subsidiaries, CAS
sorted out the split of authorization level for management and control in business projects between CAS and
its fully—owned second-tier subsidiaries. It revised the parts of the Total Risk Management Regulations, which
were related to major risks in business, business project proposal, approval, implementation, management, and
supervision, and effectively controlled the risks in the company's business. It further optimized the organization
system for total risk management, improved the split of responsibilities between the Total Risk Management
Committee (including its implementation department) and other special work organizations (including their
implementation departments), and provided organizational support to promoting total risk management.

—HIRZERINAESSR, #—SREIMIENERZZHBirA A ERIREE
BE, PHEXIMIEIRZZEMANEERNG, HEERSFEIRRIRMEHIKE.

—— It defined and released the lists for legal due diligence, and further specified the scope of legal due diligence
against the target company in external investment and important business transactions. The lists reduced
legal risks in external investment and important business transactions, and provided effective references for
headquarter and the subsidiaries when making decisions.

—HAAEHEEENE, WEEANSFHIERERR, ESNERENRENNTH.
HAFEASTHERERGEHEEETE, RESASEFHER, RERITSFEWAERNS
EEA. FIEFER, ROZEARE. #ILER. XXEE . SEEIFAFETRER, XS
FRUVMENSHEHTISHRENFSHEE ., BEUETE, FENSREREERE—
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—— It defined and released the Management Rules on the Formulation of Regulations, standardized the
procedures of formulating regulation within CAS, and improved the quality and execution degree of regulations
and rules. It organized sorting of regulations and inspection of compliance, and in accordance with the
Contents of the Management Manual of CAS, sorted and made statistics of the subsidiaries' situation in the
following aspects: applicability of regulations, formulation, differentiating between non—existence and non—
adequacy, overlap and repetition, and irrelevance to actual situation, etc. It carried out preliminary sorting and
compliance inspection to the current regulations and rules of each subsidiaries. Through the efforts above,
CAS further perfected its compliance management system; the total risk management work and compliance
management work effectively merged together.

2015 Social Responsibility Report ‘ 67



2015 &, THARMBEFIBEHITFN TEAREAEZEBEIHRESRIEEREZ. SENRRBESFE
W HATARERESITIE, RZAMEFINTIEFILR ; SRMEFRAZRUREERRS, £
B EHRELREANA, FREVATSER. 2312 2hUS5HRIFEH, B3R
RIFRESEEEEX .

In 2015, it completed self-evaluation of internal control, compiled a report and submitted it to SASAC. CAS

and all its subsidiaries strictly carried out the internal control system, and received checks and balances, and
constraints arising out of internal control. CAS integrated internal control into the position responsibility system,
and associated the control point to specific position, thus formed a benign situation involving all employees, all
processes, and all aspects, and effectively promoted the efficiency of resource configuration and prevention of
operation risk.

o AEBEALT

Internal audit

hEMIRBIRIZIAIAZBRITER], LUK ASEHEARBE T AEB
HITBEBREVSHEIT. £FHEFRIT. FRVEXFNEMHITE., BIIZA
RBUMASCHEITEFG L, MRASSREEENREEHREENM
EGTEREHAT.

CAS has established independent internal audit department, which is responsible to make
internal risk—oriented audit plan. The internal audit covered financial audit, economic
responsibility audit, special audit for important issues of subsidiaries, etc. Using systematic and
standardized audit procedures and methods, CAS provided its views and suggestions on the
subsidiaries' business operation and internal control, and supervised the implementation.
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Seriously Carrying out Targeted Poverty Relief Work
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CAS firmly remembered its mission. Based on its own characteristics and advantages, it actively fulfilled its responsibility as a corporate citizen and
participated in the poverty—relief cause. It also actively participated in aid to Xinjiang, and contributed to the development of local economy, and the
realization of sustainable and coordinated development for both the enterprise and the society.

RIFMNERSE, WEFRERKR. FERR, SXRRIRNESKREEKENREANFHITIHELIER, 5
LIEUTERIINRIEE, SEXRER, RittdESERRITHIREEAER. FEIRICE TEBEIXS ORI KT HEIE AT 8
—Pic, APWHREANERRR R INER AN ERALRER, 22 7 IRRAEDER.

It actively responded to the call of the country, and seriously carried out targeted poverty relief, and continuous poverty relief. It sent out people
multiple times to deeply make on-site visits to and investigation in the poverty—stricken villages in Baishui County, the county matched with CAS
for poverty relief activities. It strengthened communication with the local government, and, according to the actual situation, developed appropriate
poverty relief plan and the implementation measures. It selected excellent cadre to be appointed as the First Party Secretary of Dijiahe Village, a

poverty—stricken village matched with CAS, and played an active role in promoting the poverty relief efforts of the village and the construction of
grass—root Party organization.

B 2013 Fig, SUEANTEERFLAWEERLR, BUNZFRRAABRK, REER. RESHECORCORE, £
RAWNBEIRS, B35 SHRRIFRESSMBEWSZFRPE, AR THRAXENZIEE.

Since 2013, after two consecutive years' precise poverty—relief activities, CAS has solved practical problems in drinking water for both human and
animal, farm irrigation, transportation road for agricultural products, etc., and helped the villagers increase their income. It effectively guided the
villagers to actively carry out special planting projects, especially planting of apple trees, and activated the villagers' wish to develop and become rich.
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In 2015, to further strengthen the infrastructure construction at Dijiahe Village and solve difficulties in rural transportation, daily traffic, environment
hygiene, and other fundamental problems related to the personal interests of the villagers, CAS carried road hardening for Dijiahe Village in
September 2015. The road had a length of 2903 meters, and realized a connection between the village road and the county road. The small alleys
in the village extended to each family. The road hardening engineering project was completed and put into use in the same year. The completion of

road hardening not only promoted the economic development of the village, but also speeded up the process of getting out of poverty and becoming
rich for poverty—stricken villagers. Furthermore, it also promoted the construction of a beautiful countryside, and the appearance of the village
improved drastically. The index of happiness for the villagers improved.

BIRENE
After road hardening

2015 FJ, B EKEB X WEE, AKTHNREREF 83 PRV E 7 7, 1ZBRAENNITESREEKEREFZ ),

At the end of 2015, after checking by relevant department of Baishui County, the poverty—stricken families at Dijiahe Villigae reduced from 83 to 7.
According to the criterion for poverty—stricken village, Diajiahe Village was already not listed as a poverty—stricken village in Baishui County.

HAHBEMR
SRR SrAsteen i, MUEHES, SaAommE, 1365, 6154, 1880
W, REI00RE. FeBEEEET AL, BT ARAREEEY, BAEPEE-SER

<
&~

)3

W w=H M) O
Rt e B

) & %

w )

"
%
W
&
#
7.

2015 % 4 B, FBSABHEASAKERTREER
In April 2015, President Li Hai made a field study on poverty relief at Baishui County, Shaanxi Province
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Contributions in Supporting the Development of Xinjiang Autonomous Region

NENFFER ALK BRELNERE, TEMMABERASINRSHSZHEFIAE. MEEMATINSKIERS,
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In order to promote the development of general aviation in Xinjiang and northwestern part of China, CAS General Aviation Services strengthened
meeting and coordination with Russian Helicopters and Xinjiang General Aviation Co., Ltd., and signed the purchase and sales contract in August
2015 for 2 Mi=171 helicopters. It actively coordinated between CAAC and its Russian counterpart to implement airworthiness certification and
training center certification. It was estimated that the helicopter and the initial provisioning can be delivered in the first half of 2016.
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HEMMFEFIBASLEFREINS, 2015 FEmk 7 HEaidFilig 1 @EN8KRERERBINE . HEfETS
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Xinjiang Company under CAS solidly carried out various businesses. In 2015, it completed the procurement projects of one main foam fire engine
for Xinjiang Shihezi Airport, one mixed snow/dust blower for Xingjiang Khotan Airport, and one de-icing sprayer truck for Xinjiang Hami Airport, etc.

To better serve the local enterprises in Xinjiang, CAS also sent out high level managers and key business people to be based there, and supported
the constructions of airports in Xinjiang with practical actions.

hEMMAEERATSILIAEREREES, NFENHERN 7 M ENBRROMINAKBES, 2015 F250
STRGFHRNGER, M@K G SaERER R SENIDERRER T IRV R,

CAEES constructed distributed photovoltaic power stations through energy management contract for 7 airports of medium or small size which
belong to Xinjiang Airport Group Co. Ltd. In 2015, the constructions were all completed and the photovoltaic power stations were put into use. They
made an active promotion of clean energy and green airport construction in Xinjiang.
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2016 is the opening year for CAS to implement the 13th Five—year Plan. It will be a critical year for CAS to successfully build the key business
platform and build a value—added CAS. We have included 'irreplaceable and unique CAS' in our vision, we will also include 'value—added
CAS' in our mission. Centering on service and support in aviation supplies, CAS will successfully build a new business system characterized
by mutual support and coordinated development, named Four Strongs, Two Specializations, and One New (the 421 Strategy). Four Strongs
refer to package purchase of aircraft, aviation leasing, pooling of aviation supplies, and general aviation; Two Specializations refer to the
integrated support for aircraft wheel and brake system, and the ground service and support in equipment and technology; One New refers to
the energy saving services in aviation.

Once we define the direction of future development, we are clear about where we should make efforts; the prospect is exciting and promising.
Nevertheless, happiness will not fall like pennies from the heaven. We will hold the strong belief in success as we did before, continue to
stand on firm footing, make efforts to promote all-around innovation and boosting of business, and develop green energy—saving industry.
We will forcefully advance reforms, strengthen legal and moral construction, and try hard to push for fairness and justice in society. We will
contribute to building a resource—saving and environment—friendly society, and do what we should do to fulfill our social responsibility as an
enterprise owned by the Central Government.
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