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% HBEEE | Time Scope

2014 F1H1HZE20145F 128 31 H,
Jan 1, 2014-Dec 31, 2014.

A% A4 | Reporting Cycle
TRENEERE.

Our social responsibility report is released annually.

HEMRZA | Main Contents
BEIBWETATIBIER. 2. M8, ARG ARSESEHASENRE.

This report outlines our performance on safety, environmental, economic and social issues. It includes
platforms of the Company and its grassroots-level enterprises.

mEB &I | Compilation Conformance
RERBESKERZE ( XFHPREVETHESEMESENR) . SRERSENAER CGRI (IR EREERS )
(G3.1) | FEMSHZER (PRI SSERERSIER (CASS-CSR2.0) ) . ERREWALR (1SO 26000:

tt=EREER (2010) ) FIRETWEFHKES (PEILVEWE Tt SSTER ) H5.

This report is compiled in accordance with the Guidelines on Performing Social Responsibility by Central
Enterprises released by the State-owned Assets Supervision and Administration Commission (SASAC)
of the State Council and in light of the Sustainability Reporting Guidelines (G3.1) from the Global Reporting
Initiative (GRI), Guidelines on Corporate Social Responsibility Reporting for Chinese Enterprises (CASS-CSR
2.0) by the Chinese Academy of Social Sciences (CASS), ISO 26000: Guidance on Social Responsibility by
International Organization for Standardization, and Guidelines on Social Responsibilities of Chinese Industrial

Enterprises and Industrial Associations by the China Federation of Industrial Economics (CFIE).

#riBi%EB | References to China Aviation Supplies Holding Company -
NEASE, IREF “FEM © B0 DEFERSSMERANE,
In this report, “Holding Company” , “the Company” refer to China Aviation Supplies Holding Company.

$%xBV5 0 | Access to this report
weE: JEEmIRNY RSB TAX A XRKREE 3 S

Address: No.3 Tianwei Fourth Street, Section A, Airport Industrial Zone
HPEGwES: 101312

Shunyi District, 101312, Beijing, China

BXZEFIE: 86-10-89455000

Tel: 86-10-89455000

& H: 86-10-89455018

Fax: 86-10-89455018

™ b www.casc.com.cn

Website: www.casc.com.cn
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% Company Profile

NS
Words from the Top Management

Zz B SARIREE. REEIBIC BEEFE KHARARERIC. BISEE
LiHai  President & CEO Jia Baojun SecreTaﬂ/ of Party Committee,

Senior Vice President

BITHEaRARISNEW N AEFHIIN SR, WESLMKITFELRRIRARTE. REMM
BEHEH SR EMAI LT RELEES, BXINEFEENAEEEFR, FHRARRREFMNEL
1568, BHLINRSHOAFELERRE, BITHSREROH TR,

To carry out its social responsibility is an obligatory duty and mission of a modern enterprise, and is fundamental
to realizing a long sustainable development. CAS has insisted on integrating social responsibility into its
corporate strategy, implementing it in operation and daily management, continuously improving its development

quality and capability in value creation, making efforts to realize high-quality, efficient and sustainable
development, and has further strengthened its capability in carrying out social responsibility.

04



AU HEFERS

Enterprise Social Responsibility Report

BITRE2TRERIKDLXREHYL 5o
P ECREAKAHFLEALORAM A -

To carry out its social responsibility is an obligatory duty and mission of a modern
enterprise, and is fundamental to realizing a long sustainable development.

2014 &, hEMMENTRERNEFIBNE VA RRMEE S, ETER. BORD, Rk
SRR RMNEES S, MAERUSTHANE, TEWSEER, FEEEMA, ERHEETFRAR
Bt £, 25t OBRFHRIEK .

In 2014, facing the difficulties and challenges of serious and complicated economic situation and development
bottleneck, CAS unified the will and strength of the whole company, actively promoted strategic transformation
and management innovation, made more efforts in the exploration of key business projects, improved economic
performance appraisal, and strictly controlled operation costs. In addition to its ten continuous years making profits, it
achieved a new increase in economic results.

.l
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SREHEIRIR TRMET AORRTER, REKREEWMER, FEHRZEFNSEEHE
SR, IEEAAWHZEEMTR N ER IS FaRR, NH—TRANSIFERERE
HIREBEHRE.

Sticking to its development plan of Four Strongs and Two Specializations, CAS has continuously explored
and tried new business modes on the basis of maintaining and strengthening its traditional business,
sped up the construction of business platform for pooling and general aviation, and greatly supported the
increasing of capabilities in realizing sustainable development.

SREATRESEN T RERAE, BIFEWAREXIMERAFAISE, TOMBESERITIL
TREIRSIHAINT, BB ESEUFRTEEEE, NEREZRETY . WRRIFEESR
FEInEL.

CAS continued to promote energy saving and emission reduction, adhered to the attitude that corporate
development should come along with the responsibility to environment. It made full use of its influence
in energy-saving service in the civil aviation industry, encouraged more enterprises to save energy and
reduce emission, and contributed to the building of a resource-saving and environment-friendly society.
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PEFM SR EIRRTE, IERIEARER, BERERRENND, ARTMKER
rriakETae; TEMELE, NEFNEHERESAREIS; BRORits, HERBXEM
BHig#ee), SHESEME. RERIRIMIAE.

CAS further deepened its management promotion activities, strengthened the construction of internal
control system, fostered internal drive for development, and built a wide platform for the career
development of employees. It emphasized coordination and win-win, and won over more development
opportunities for cooperation partners; it also did its best to pay back the society, provided sincere helps
to poverty-stricken areas, and tried hard to develop a harmonious and stable environment internally and
externally.

SESIAR, EEMFARF. BN, @SS, BISsAEMEE, LS
AIBR DFNRBIRKIRFFF LA TIEMERTAVAER BAR; BRERID. KRAIOLINSEREERT
DESEHSERE, ATUEERREEE. ERERMEEFEEARAISH!

Responsibility leads development; responsibility leads to future success. Facing the age of innovation and
the new normal, we will apply a whole new mind, explore and implement the strategic goal of Value-added
CAS with unprecedented resolution and courage; we will shoulder our social responsibility with firm and
avid heart, high sense of responsibilities, and make greater contributions to preserving and increasing the
value of state-owned assets, and to the construction of a strong country in civil aviation ind |
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PEMTSMERALNS (LUTER “FEh ) RESKEEERLEE
EZRBENTREN, XFANEISETEMTHMAE, 1980 F 10 BL
ExREEOERERSMERIZ, 2002 F 10 B, BEERIRSRERE
BEH, TER=SEHEOEANSHFANAMEREEEA S —, &8
ShitESIEAEZE ., 2007 F 12 B, EEhFER=RERARE.

China Aviation Supplies Holding Company (hereinafter referred to as CAS) is a state-
owned company supervised by the State-owned Assets Supervision and Administration
Commission of the State Council. Its predecessor, China Aviation Supplies Company
(CASC), was founded with the approval of the State Import and Export Regulatory
Commission in October of 1980. In October of 2002, the air transportation companies
and supporting companies underwent a merging and restructuring, and China Aviation
Supplies Import & Export Group Company, as one of the six airlines and supporting
group companies, was officially established with the approval of the State Council. In
December 2007, it was renamed China Aviation Supplies Holding Company (CAS).

FEMSSEMERRNBERE INE WWRW KR =@ REL ST LR
8, T2EWSPTRHERE. M=HE. ioEsSHE=. BAMhT. i
HEEFNE. EmRESTRE. iTE)l. GREESE. MTZERREWS .
CAS is specialized in the procurement of aircraft and the provision of aviation supplies;
its main business covers the package purchase of aircraft, aviation leasing, distribution
and pooling of aviation supplies, general aviation, MRO and manufacturing, ground

equipment and engineering, aviation training, energy management contract, and aviation
exhibition, etc.

09
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o3 KHIHELE SR | Package Purchase of Aircraft

T ERWR2FEMMERI BTN, BEEEREERNITINRINZBER
AORIFE A, B 2002 FHEMMEIZE 2014 FE, FEMMS=E RS
RERERITT 21 MR 1549 SR ERIDEZRINN . ZIRMERERIE
TSR PR M N BB A R HE T FARAOER .

The package purchase of aircraft is the traditional advantageous business field of
CAS, and has a special position in the coordinated execution of national foreign trade
and foreign affairs policies. From 2002, when it was established, to 2014, CAS signed

21 package purchase GTAs with Airbus and Boeing for 1549 aircraft. The successful
execution of the GTAs has effectively reduced the purchase cost of airlines.

-

~
#E 2014 &, FEM

MEZEERIMKES
WEEVT T 1549 287%
WL ERMIHELRINY

By 2014, CAS has signed
GTAs with Airbus and

Boeing for the package
purchase of 1549 aircraft.

1549...

2014 F2F 70 ZRE KM ERGHEZRIDIN
Signing a GTA for 70 Airbus Aircraft in 2014

10
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o3 AnzSFHEE | Aviation Leasing

rEM TR LN SHEERARDRETEM SRR AR S =1/
B WMBEEATREEFRD I CIRRITMTHME LT T 2006 FREIZAIF

SPERMEEILREAD, BE0UFE, REBRT, BEI15R =
A320 k#L. 1022 B737- 800 k#1140 1 228 A330-300 ¥#l, DRIELEHREE 1A A320. B737-800
hE. EE. =E. tHE. Of. T . &8, S BRI AT, A0 A330 ~300 AL

It has a fleet of A320,
B737-800, and A330-
300 with a total number
of 26 aircraft.

Dragon Aviation Leasing Company Limited under CAS is an international joint venture
established in 2006 among China Aviation Supplies Holding Company, AerCap B.V., a
leading aircraft leasing company in Netherlands, and CA-CIB Airnance S.A., a leading
bank in aircraft financing in France. By the end of 2014, Dragon Aviation had a fleet of
26 aircraft, including 15 A320, 10 B737-800, and 1 A330-300, which were respectively 26

leased through operation leasing to airlines in China, France, Thailand, Turkey, Brazil, aircraft
Spain, and Singapore, etc.

s it $H5ILE | Distribution and Pooling of Aviation Supplies

FEMMFEFEMTS S HEOEREEATRBESKE. =%, BEE. GOODRICH, MBD %
THRAMEEAE. BEREMEWVETE, AZERE. HEEVEEFRHIMESE. 2H. F&. ¥R,
AOG Fx3ERSS . EESEREZM=ATEHTETERWWMHEEZTE, SEERE AT ERMM
SENZZFER BN RERBEZ—.

China Aviation Supplies Imp. & Exp. Corporation under CAS has a long cooperation with aircraft manufacturers
and aviation material vendors including Boeing, Airbus, Bombardier, Goodrich, MBD, and domestic civil aviation
enterprises, etc., and provides airlines and MRO companies with support services in leasing, distribution, consignment,
logistics, and AOG for aviation supplies. It is cooperating with the major domestic airlines to build the pooling platform

for aviation supplies for Chinese civil aviation industry, and make it the platform and main channel for support service
and trading.

11
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o BAM= | General Aviation

chEMMETE T E BB IRS AR A SRR E B UEEX
W55, BELMBEMTRE . KW, #ORX . MRE. BITXR. 8
FEE. 452, MIeE. XIBMEE . YR —IRMUIRSS .

China General Aviation Service Co., Ltd under CAS has actively explored businesses
in general aviation, and gradually realizes integrated service including aircraft
certification, procurement, importation and customs clearance, support for aviation
supplies, government relations, media publication, MRO, retrofit and modification,

regional networks, and logistics, etc. —
chEfM B T\ +FERAF R AFERMS HESMRNET, B /

-
FRSHZEL L. A

ST AL BTN, it 500 2. S0, B

Since the 1980s, CAS has started introducing various medium and small aircraft for It has introduced into China

Chinese civil aviation industry, including regional aircraft, business aircraft, general regional jets, business

aircraft, etc. The total number of such aircraft introduced has exceeded 500. aircraft, general aircraft
with a total number of over
500 aircraft.

500 ...

o iRz e 54%E | MRO and Manufacturing

PEMM BRI =MERARERATEBNEMEESHIEWS,
RN ERRREESTIRRELEE . MR FSIRMHEE, =F
ERHREAIE. EGRMEIR. CHEBIZIE. MaTBEHIELURKAESE
Tk . Az 20 3k, RETRF “BANIEEERIERS U8,
ELdtR. LA OEN, EERUIRSEENGRESIERERS WL,
NEFPRMINEL. RETRE. SFREISIERERS .

Beijing Kallan AV|at|on Technology Co Ltd. under CAS is mamly engaged in MRO
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o MWEISESTIE | Ground Equipment and Engineering

al

EMMEIEFERMRAEZSEREEILATEEZNERINIT. 8. MZRE
THxENERERBR. #EO. HE #EF1S, URSHEXA-mES. RS,
RARFR . mARERLE, BAREE. ARFFSHERIONINRS . ZFkK, BEER
B RIRIFERIR . RIDSENN iz S BRI .

China Civil Aviation Technology & Equipment Co., Ltd (AVITEC) under CAS is mainly involved in
domestic and international tendering, import & export, leasing, and repair of special equipment
for civil airports, air traffic control bureaus and airlines, and extended businesses to product

exhibition, service, technology development, technology transfer, consulting, training, and
multiple forms of international trade. For many years, AVITEC has been the leading company in

the civil aviation industry in terms tendering and procurement volume, and market share.

13
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s SEIEERETE | Energy Management Contract

rEWTEREREEERFIADERMU R E——RERRLE T
RS NBER. NEPREWTRERHMRS A, 1SO9001:2008 FREIAIEAY
BUWEETERZ AT AFHOTHASMZRE. Yih. ZERREME
KEMRHEETRMAED R, BREBRES. gERHEIT. GREFEEENRAE

BIMED . R, IRE . SCEMEESRS .

China Aviation Energy & Emission Solutions (CAEES) under CAS is the only energy-
saving service company in the civil aviation industry registered at National Development
and Reformation Committee (NDRC), and is selected as a supplier for energy-saving
and emission-reduction services for the enterprises owned by the central government.
It is certified with 1ISO9001:2008 qualification in comprehensive energy-saving services.
CAEES is dedicated to providing the airlines, airports, air traffic control bureaus, and
other related organizations in the civil aviation industry with comprehensive energy and
emission solutions, including the planning, design, investment, and operation of energy
management contract projects.

i i | i |

x

BRI SRFRINE

Photovoltaic Power Station Project at Kuga Airport, Xinjiang
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oo ARzt

5= B | Aviation Training and Exhibition

FERRA AR O R TR L)
Simulator-based Flight Training at Huaou Aviation Training Centre

EPHEME%R’E G ﬁﬂz%l)\lBTé{’E BAEMEEWAT . S=ERE
EEEavE S| JEERR M= L, 5&R
ﬁéfﬁ@ﬁ?ﬁégﬁimmgi}l 0o EEZFADIMRERNTE, RIIR5S
g, FEEREMAS. PEEFISRARNRENRSE. TEERNTEE
BRESTEMARESEMETIESR. BITEARMSS5Z MU RSN
N, (EEAINE T FERE W SRR R S G E

)3fl>>P_l

CAS has introduced international cooperation into aviation training to train talents for the
industry. It has cooperated with Airbus to establish Huaou Aviation Training & Support
Center in which facilities for both training and customer support are incorporated. It has
also cooperated with Pratt & Whitney to establish Huapu Aero Engine Training Center.
For many years, it has organized professional exhibitions in the civil aviation industry
such as Beijing Aviation Expo, Macau Business Aviation Exhibition, China International
General Aviation Convention, Inter Airport China, MRO China, etc. By organizing
and participating in various professional aviation exhibitions and meetings, CAS has
promoted and strengthened its cooperation with the aviation industry home and abroad.

fec.
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¢ =BEFRE (B7T) 1,172,188.41
“|1  Total Asset Value ( Ten-thousand RMB )
— 870,475.80
-| 71843230 730,138.80 I
2011 2012 2013 2014
9§ mEEREs (B) 482,010.21

Owners’ Equity ( Ten—thousand RMB)
370,771.16
286,321.50
265,865.60 l
Y l

2011 2012 2013 2014

FEWSEWA (B7T)

: Operating Revenue ( Ten-thousand RMB ) 130.363.85

102,832.05

2011 2012 2013 2014
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©
= [,
Total Tax Amount ( Ten—-thousand RMB ) 12,113.02
120000 —
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HEERR
Social Indicators
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EERRTEAK (A) HRERE

Total Number of Employees

Poverty Relief Donation

648 660
@
T T

748
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2013 2014
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Corporate Governance

s 2NE);BIE | Corporate Governance

mm

FEMMEHERERRZNFRERE, HESKEER~EEEEER
SHABBTHEABSERE,
CAS is a state-owned enterprise directly invested and founded by the central government,

and the State-owned Asset Supervision and Administration Committee of the State Council
(SASAC) carries out the investor’ supervision responsibility.

ESREERHEBREERSOFTEMMREES R EES, KEGAE
NEER~REGERNLUREEERENLENE .
SASAC designates the Board of Supervisors for CAS, which in accordance with legal

requirements supervises CAS over the preserving and increasing of value for state-owned
assets and its operation and management.

PERWISETREIEART, REEANTNEENEA . TEHRHER. B&
BENRSMREZARNERTRENNE, ZRERRRETAIPRITAED B TINE
RE, SEMMZERFFNRERRK

CAS implements the President Responsibility System, and the President is the legal
representative of this company. The joint meeting between the executive team and the
Party Committee, the executive review meeting, and the Party Committee meeting are
the decision-making bodies of CAS. These decision-making bodies make decisions
according to the level of authority required for important issues in corporate operation, and
thus realize scientific an\d democratic/decision-making.




BIEARAEMEBRINESR, EHASHEIREARUBIMIEZERS. £EN
REBEERS. ERAMBGRS/NE. SHEZERS. FMEEERS. BRER
ERTHEERS. MEBEERR. ISTHERS HaRETFEEREETE
WS, RERENABDEMEEEIN, NRFRRUESR.

Based on the requirements of different development phase, CAS has set up several

specialized comn\wittees to review the important issues in the company and provide support
for decision making. The specialized committees include: the Development Strategy

~ .. and Planning Committee, the Total Risk Management Committee, the IT Steering Team,

~ the Performance Appraisal Committee, the Compensation Committee, the Investment
ating Committee, the Budget Management Committee, the Business Project

iew Commi!e, and the Social Responsibility Working Committee, etc.

PEFEICRUR R NATHEFAREEARR . ERCEMELIRERT
O BERRPO., BELETROMAFEEFO, ARATERELE. £2ER.
EEH. WINERMAFERSFEAZTIRIAR . BEFEIHNSESEER,
RAESTFIRS .

CAS has established a management system between the mother company and its
subsidiaries on the basis of capital link. As the strategy decision center, investment
decision center, operation supervision center, and human resource management center,
CAS headquarter is responsible for making decisions for important issues such as
development strategy, operation goal, operation plan, external investment, and personnel
management, etc. CAS oversees the subsidiaries’ operation and management, and
provides supporting services.

FERWPTIR R £ RSHERAIIA TSI WIS TISATE RIRE . 1258
(FEAREMEATE) B¥E, DRECIERSERES. GFE, BRUS
FENEEEERLMEGEWESERMNE

All subsidiary companies with 100% or the majority equity invested by CAS have set
up standard corporate governance structure. In accordance with the Company Law of
the People’s Republic of China, CAS appoints or decides the board of directors and
supervisors for the invested companies, and conducts comprehensive performance
appraisal and supervision on their management team on the basis of fiscal year.

19
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s NEJEALRSEEYY | Company Organization Structure

RERE R
EHRE

— (AR

—— EEE AR —

- |
D
D

i

oo
XA

>

il

T
g LRI =S R ARERAE
FERMBEAXEGRRELE
- TR
' I E S RS R R EIEE REEAT
N R EE Rt A AT
TSI
e T E S S EAZRES B RA S
T
B s n i
B = nens (BET) AL g

A ch 725 S8 44 B M A PR/ )

ERZFHMEATHRAE) (50%)
LR AR ZS IR BR8] (50%)
£

RIS ZIBE B R 3] (50%) :

IR it (1n) A (40%)
TSRS
R R ERERLT 4
T

o (LA R E BRI A B BRAS) (16%)
S MBKREE Z LB BRAE] (7%)
o B = R B BRA ) (4.45%)

B S SRR AR A (1.07%)

HEM= A ERAA S R AEL

HEM= R RAA S EXENFL
GED v SHUACIE SN e SIS

REMESEMEE L FERHRFEL




CUHSEERE | ol
Enterprise Social Responsibility Report %

~— G L SN
N o CEEE e NS TR NS
N R -1 5 41 (L3 ) MR AR S) (100%)

JE AR 5SS B BRA S (100%)

GlEhpes a%ﬁﬁ%’ﬁﬁ&/\j(wow
— P AR S (IR IR/ 5] (100%)
O L5 38 41 PR B 444 3) (100%)
R YA RAE RS (37.04%)
o G (100%)
- I
O A A R (% ) AR S (75%) z5%)
RS I3 % DAV A 3) (50%)

e (L E= Ei\&ﬂiﬁﬁﬁ/&jﬂn SHHEIR S Huls
BSR4 i A B RA )85 A E]
. T 141 # AR PR E] (100%)
e 7 =TT AR ERARFRIREAT] (70%)
IO ° -~ ;> T2 40 % R /A &) (32.57%)
7 = A A FBRA E] (31.48%)
IR ;- % AR 72 T BRE T/ ) (30.63%)
SRS R AR B R 5] (20%)
R B A WL LRARAT (2%)

e O 1 171 11 [E FRABARE PR/ 5] (100%)

IR . = 25 22 471 37 35 [ 34T ) (100%)

e | 1 T B B A IR S (100%)
R - 1 V1 R R4 3] (70%)
LR | 7 SHHA (%) BIRAS) (45%)

ot | TR I EIEH R TE/A ) (100%)
G S Bl

ﬁBE/A\T (100%)




@@

NSIL P
Company Profile

China Aviation
Supplies
Holding
Company

General
Administration
Office

Planning and

Infrastructure
DL il —— Management Office
Department . : .

Human
Resource
Department

Retiree and
Employee Health

Management Office

Finance and
Accounting
Department

Expense

T Reimburse Center

Enterprise
Management [
Department

Informatization
Management Office

Policy Research
and Legal Affairs
Department

Business
Development
Department

Assets
Management
Department

Audit and Supervision Department (Office Of
the Discipline Inspection Committee)

Department Of Party Affairs and the
Labor Union

SOLEIPISGNS PEUMQ AJOUA

alnjua ulor

S801JJ0 olisewoq

S80I SESSIBAQ)

P China Aviation Supplies Import & Export Corporation

Beijing Kailan Aviation Technology Co., Ltd.

China Civil Aviation Technology & Equipment Co., Ltd.

China General Aviation Service Co., Ltd.

*a China Aviation Energy & Emission Solutions

I

m Tianjin Bohai Aviation Supplies Import & Export Corporation

'Beijing Hanggong Property Management Co., Ltd.

CAS Liner Service Ltd.

American Pacific Ltd.

|

mmk China Aviation Supplies (Hong Kong) Co., Ltd.

s China Southern Aviation Supplies (Kenya) Ltd.

China Aviation Supplies (Europe) Co., Ltd.

Aerdragon Aviation Partners, Ltd. (50%)
& Huaou Aviation Training Centre (50%)

Huaou Aviation Support Centre (50%)

-~ CAS Media (Beijing) Co., Ltd. (40%)

Beijing Nanyuan Airport Management Service Co., Ltd. (30%)

Foshan Shadi Airport Management Co., Ltd. (30%)

Beijing King Wing Real Estate Co., Ltd. (19%)

Huapu Aero—Engine Training Centre Co., Ltd. (16%)

Air Union Insurance Brokers Co., Ltd. (7%)

Hunan Boyun New Materials Co., Ltd. (4.45%)

-

Baimtec Material Co., Ltd. (1.07%)

CAS Northeast Office

CAS American Office
s CAS Toulouse Office

‘CAS Moscow Office
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ﬁ China Aviation Supplies Import & Export Corporation Beijing Branch

™\ ReaE China Aviation Supplies Import & Export Corporation Guangzhou Branch

N e CASC (Beijing) Logistics Co., Ltd. (100%)

- Beijing Huacai Aviation Passeger & Cargo Service Co., Ltd. (100%)
e China Aviation Supplies Soutwest Corporation (100%)

- Chengdu Huanyu Aviation Forwarding Co., Ltd. (100%)

ok China Aviation Supplies Northwest Crporation (100%)

- Xi'an Kailong Aviation Technology Co., Ltd. (37.04%)

ek China Aviation Supplies East Corporation (100%) :
ot APL (H ng) Limited (100%)

25%
ameak China Aviation Supplies Science & Technology Development (Xi'an) Corporation (75%) 2 y

\0— - CASC Willis Aero Engine Leasing Co., Ltd.

Beijing Kailan Aviation Technology Co., Ltd. Repair Center

EBeijing Kailan Aviation Technology Co., Ltd. Shanghai Branch

-China Aviation Supplies New Material Co., Ltd. (100%)

EBeijing Sanyuan Aircraft Brake Technology Co., Ltd. (70%
'Be'\jing Aircraft Carpet Co., Ltd. (32.57%
-Xi'an Kailong Aviation Technology Co., Ltd. (31.48%)

Xi'an Tianshu Aviation Engineering Co., Ltd. (30.63%)

ek | Uifthansa Technik Shenzhen (20%)

¥O— Taikoo (Xiamen) Aviation Engineering Co. Ltd. (2%)

e China Aviation Supplies International Tendering Co., Ltd. (100%)
ammmmmm—Cak China Aviation Supplies Xinjiang Corporation (100%)
O 'Be'\jing TECHCOM Communication & Technology Co., Ltd. (100%)

RS China Aviation Supplies Logistic Technology Co., Ltd. (70%)

E China Aviation Supplies Navigation (Beijing) Co., Ltd. (45%)

agement Co., Ltd. (100%)

TR
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Corporate Value

BB RARTERN . LS REA M AR RS IRSZ IR MR

To become an irreplaceable unique and comprehensive service provider for aviation supplies.

) WS, HEL. QFT. R

Honesff{Emter;jig, V?i—]mfvﬁvm, Imn:jation /Aa%%

Corporate Vision

WE: REBRRN EME" MEKR, {8, NEREVRES “12ME &

R, WMARWME, EENMIE—FTBELNER, BERBUENEZRENGE. FH

SERETREFNEFSRT, TEMVERERIVRLRYF, —EEZRTHE. 88RT1

R ZINREY, P EERE CHMERE, BT ARERIFENEEHHRN,
—HFEEXRIDIANERER, BEEXRIASMR TR,

Honesty: it originates from Confucian teaching that “the behavior should be of one which is trustworthy and
proper”. Confucians believed that a wise man’s behavior must be “of one who is trustworthy and proper”. For
modern enterprises, honesty is not only a requirement in morality but also an important approach and method
to obtain profits. Honesty helps bring loyalty from customers and employees; CAS must stick to honesty in
order to achieve successes in the industry. Every employee should bear in their mind that to keep the honesty
of the enterprise is a sacred duty. Employees’ behaviors might influence the reputation and operation of the
enterprise, and are directly affecting the overall image of the enterprise, thus.affecting the benefits of both the
company and the employees themselves.

HEL: PENMERBRE-ENRER. KRSETENR, B2, MELTRE, 8% INIL
RIARUEN, BRADE, AEER, EHEE, FeehEHiEE.

Corporate Spirit

Enterprising: China Aviation Supplies Holding Company was once trapped in the difficulties of a shrinking market and
unclear direction of development. The more difficult the situation was, the more aggressive CAS should be. Failures
should only make CAS more courageous and hardworking, so it could survive the difficult situation and achieve new
glories.

BT BUETBETLLUEMRIILF—@IE: “BFOMAR. " JLUCERER, 117
USEENARSIERIEIXR, ENGEUSEEHRNSEERINNE, XtRhER
FRMEAICIFTRE . WFIMARKR, SFREWEELHsEm IR,

Innovation: the idea of innovation may also be traced back to the words of Confucius: “The gentlemen shall be
harmonious but distinctive.” We can interpret it as: we can stay harmonious with people around us, but we shall
have unique views about everything, which is also the early and simple idea about innovation in Chinese culture.
To modern enterprises, innovation is the soul of endless vitality.

HE: ‘2R HREEIE, EMMRSHONERT, FEWERZIEEF LS. T
IERIEAERE 2 BRI S w, EREMNOVSER, ESHIURSEREEESIRRLE,
ESTSEREBIE “HE B LT EaE.

Win-Win: the era of “zero-sum game” is gone. In the value chain of aviation supplies, CAS shall make
a good balance of the interests among upstream and downstream stakeholders, explore new business

modes, work out solutions acceptable to all parties, and enable all parties to carry out extensive
cooperation on the basis of win-win principle.
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M= RELWONRMRESSIRSRMAE, RIRREMEENEE. %
HRNE.

To be the influential comprehensive service provider for aviation supplies in the aviation industry, and become

e’

an important and unique force in the construction of a strong country in civil aviation industry. ,
O e 7
[ il il <
N
\
INENER RMEN, B—ANBE—AZW; AEHEH, £—HEF—HZE,
yg=1\E Tl
Corporate Mission Born on the earth, each of us shall have his own career; living through our lives, each day shall witness our

hard working.

2005 &, —P0Y (327K ) NEFBMNERIFEILRAE. HPRE—RINE, LEKREE
EENEHXKEEFNBERRIEFN—OIF “KiEAN, E—ABRE—AZ; A%EH,
B—HIAR-HZE. " EREERIRFFRNIEA “RiBEAN, B—AME—AZW; AE
fitd, £A—HHR—HZE. " WEESEPEMERNEWS K, FahE “FmE” 0 ‘L
AAR IR, 2EIMERICEBATENHEEN, BEEHEL.

In 2005, a drama about Shanxi merchants named “Beginning of Autumn” was put on play publicly in
Beijing. In the drama, there was an antithetical couplet which came from a book by Mr. Zhang Zhenmin
titted “The Ups and Downs of Shanxi Merchants”; it was in the chapter about the genealogy of the Yang
family. The couplet said: “Humans are born by heaven and earth, there is no one without a career; humans
live through their lives, everyday shall be lived with hard working”. CAS extracted and adapted the couplet
as: “Born on the earth, each of us shall have his own career; living through our lives, each day shall witness
our hard working.” The couplet fits into the corporate culture of CAS, and matches Chinese traditional

thinking of “harmony” and “people first”. It represents the Confucian world view that the benevolent loves
Corporate others; it is also a methodology.

Philosophy —All, KRBE—F, 2—MEH . AERUH, FREEAANE, EEUAHE,
TS FEE, BINZEECHEEZ Y, BEEEESIGTA, XHEE T KR —
W,

RNEER

It is lucky for different people to gather around an enterprise. No matter what position one takes at an
enterprise, the most important thing is that one must work. To survive in the society, one must has a career
chosen for himself. Prior to work, one must possess the foundation of life, i.e., a professional skill or an
achievement in some field.

BRER—HZE. AZEH&E. B, XEHREWDIIL. “RiBEA, ﬁ—)\ﬁﬁﬁ
— A2l ANEEE, £—HER—BZE) 2SR, RMTPEREERTEAGMH, i F
B UAARAR" BIEAAIL, SIOXENIES, SR TABFPHESHES, QEEJ%
S EAMER D ANMEESE—R, EEIVERIIZERIAER.
Every day one lives, he must work hard. To work hard and be thrifty is an old maxim in China. The idea
represented by “Born on the earth, each of us shall have his own career; living through our lives, each
day shall witness our hard working.” reflects the spirit of the Chinese for continuous self-improvement; it
is also the embodiment of thinking on “harmony” and “people first”. With such an idea, employees will be

motivated to serve the customers better, spontaneously connect personal value with corporate value, live
and work with contentment, and find the sense of affiliation to the enterprise.

QPG U U U R U I GG, — — = ()



%@

RNER R
Company Profile

N E)hkHS
Corporate Strategy

oo ImSEMEI B | Vision

B ARES R &Y. LIRS RIEA M AWSIHRIE SRS IRS IR, IEThERW SRR
—PNEWSUERR, MBI, Sk, mERR, mORFER, FEEMENER, KRERRERIHAA

WA,

To become an irreplaceable unique and comprehensive service provider in aviation supplies, and build CAS into a

modern enterprise with distinct corporate culture, excellent staff, advanced management, outstanding brand, strong

core competitiveness, superb profitability, and prominent prospects for long-term development.

oo “+TR” EKEZINKIB#R | Strategic Goal
for the 12th Five-year Plan Period

3 4R R, AN BRS S ERMEEEFERSSIWME. FE
MRS SHISE I TE . MHESHIERF AL HHNESE . BNIEHR
FEETRERSHESREE.

By the end of the 12th Five-year Plan Period, to become the leading company in the
trading, distribution and pooling of aviation supplies, the forerunner of aviation leasing
in China, the dominant player for MRO and manufacturing in a specific market segment,

and the major provider for ground equipment and engineering services in the civil
aviation industry.

TR R, BFPUERE 100 27T, EWIRNIAE 15 27T FE
SENAR 21278, DFFTEL 1-2 MERT RIS ETSEREEESE. RE
MRNFE DRI ELLSS
By the end of the 12th Five-year Plan Period, to increase its assets to 10 billion RMB,
realize a revenue of 1.5 billion RMB and a profit of 200 million RMB; manage to build 1-2

new businesses with dominance, decisive advantage, and influence in specific fields of
the civil aviation industry.

26
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The total assets will
reach 100 bilion RMB.

100..
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oor BUALERREE | General Strategy

RO VRS 2TREMISAEE. T8 RENMAMEBERMASE -5
AOIREZRSS, B4E: WHHERWILS . WIEEWS . o ESHZWS . BRRTWS, ‘T
REDGRMIELESHIE. WERES TEM DNHPARD S, SHRREMAXE DRI ik
" RS

To vigorously promote “Four Strongs and Two Specializations” is the general strategy of CAS. Four Strongs means
that CAS would try hard to make bigger and stronger four businesses which already have some leading edges in
the civil aviation industry, including: the package purchase of aircraft, aircraft leasing, distribution and pooling of
aviation supplies, and general aviation; Two Specializations refers to CAS’s efforts to optimize its specialization in the
businesses of two market segments: MRO and manufacturing, and ground equipment and engineering, and become
an unique service provider in these segments.

fn=#ESHIE
MRO and Manufacturing

WY
Four Strongs and
Two Specializations

misEs5TIiE
Ground Equipment and
Engineering

27
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- ¥HitERW | Package Purchase of Aircraft

HAPE— BRI S IFAIBC S ERINTINRIERD, MENEFIS DRSSt E
KL SSHIEIEA
We will continue to support and coordinate with national activities in foreign affairs and

international trade, and continue to strengthen and maintain an advantageous position in the
package purchase of aircraft.

- ikt $5H= | Distribution and Pooling of Aviation
Supplies

HAMBLMH P ERMW RREENBR, SHLMEEEX LAI2TIEWS

We will set the goal to optimize the inventory configuration of aviation supplies for Chinese civil
aviation industry, and manage to realize a real pooling across the whole industry.

- fREsE5%lE | MRO and Manufacturing

LURHE AR RIZERI4HE | SHEFIIRS D Olss, se& simlsedlssrlsE,
RpREsr B SERIEIRSEEN, Mo REBESIERIEN RSN E
AAEANACRIZESEAR
Based on the core business in MRO, sales, and service for aircraft wheel and brake system,
we will improve our industrial chain, build up our own comprehensive service capability,

and become a specialized professional entity in the aircraft wheel and brake business with
considerable scale and comparative market advantage in the industry.

28
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- fi=SFA%E | Aviation Leasing
BIEMNTHIEERZETIRSEXR. TUaEHHERE. B SHESHEE
S,

We are dedicated to build the largest, most professional, and international aircraft operating
leasing company under SASAC.

- A= | General Aviation

BAMSENERSBSIEF<AL, TTEBMRSERETS, WEkSA=m
2, ShrERATERERTWEHNNERE.

We will enter the new national strategic industry, and set up a service platform for general
aviation, build a corporate brand for service in general aviation, and make efforts to become
the major channel of provisioning for general aviation supplies in Chinese civil aviation
industry.

- WEE&ESTHE | Ground Equipment and Engineering

MEEgRISS . HEHEEEINE , MORER. MAHE. MBE0. MERRE, &
WEINEIESE. RFAFASHAELSHMB S sEmimFI= M IMERE T,
TRl S5 RY

On the basis of traditional business, we will promote projects which help business
transformation, further strengthen tendering business, increase sales volume, become more
specialized in export, and be more professional in exhibition business. We will gradually
reach out towards the two ends of th strial chain for current businesses and extend to
high value-added projects through intraducing cooperators, acquisition and merging, and
steadily promote the transformation of busingss.

|
‘ |
‘
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Social Responsibility Management

o AEREER

Thinking on Social Responsibility

hEWIERT “MMENT BT, ZERTIAEIRRSIR, SHRFBHFIHERENSISE
WEBSHMERIEI . —SERWAMRIIE N0 E, SEHRIEK, FEEREYPREIVAIER, 2
FiTlsey s, ERISHRERTARE, BEERMTUENS, SRS, BRARAEFEZNFER.
=RENEFERBAEFFE . MUTIRFRE . BLEFERDIVFRRRHAIEN, BITFRER
RIP. EREFHEERE. ORIERTHK, ARTEZAAGAMENTFE, AERVARIEE.

Sticking to the concept of “Value-added CAS” and on the basis of realities in the civil aviation industry and company
development, CAS has tried hard to explore the utilization of scientific thinking on social responsibility to guide the
realization of corporate value. First, CAS will try to realize fast increase in terms of enterprise scale and economic
benefits, and comply with the requirements from SASAC on state-owned enterprises invested by the central
government. Second, regarding company position in the industry, CAS will try to achieve satisfactory development for
key businesses, possess important influence in the industry, and play an important role in the sustainable and healthy
development of the civil aviation industry. Second, regarding company position in the industry, CAS will try to achieve
satisfactory development for key businesses, possess important influence in the industry, and play an important
role in the sustainable and healthy development of the civil aviation industry. Third, while actively contributing to
safeguarding the political and economic benefits of the country, optimizing the resource configuration of the industry,
and transforming the way of economic growth, CAS will also fully carry out its social responsibility in protecting
environment and conforming to laws and regulations during business operation. Fourth, CAS will care about the
development of employees, set up a platform encouraging employees to make their mark, and expand the paths for
career development.

PEMMESMENY, SHZMEVAKRSHEARE. MaZe. RIKRIKATFHESE—.

Focusing on Value-added CAS, the company will try hard to realize a harmonious unity among company development,
social development, environment safety, and employee development.

s HEFIHREERBT | Overview of Social Responsibility Report

FEMMEEETPREVAHSERE, BHSRERMANRESR . SESEMEWNY, E8ETH
SRAEIRMRED, RAREMEERWARIEN. 5. WMEHIRIAIKIISENE.

CAS has fully fulfilled its social responsibility as a state-owned enterprise under SASAC, and incorporated its social
responsibilities into its development strategy, operation management, and corporate culture. In this way, CAS
strengthens its awareness and capability to perform its social responsibilities, and maximizes the comprehensive
benefits of corporate development in terms of economy, society, environment, and employee development.

FEHPEMMHSERETE, IBENHEEETFNNS, RN THESETHERS, S5
RIBPELSHTELF, BUMTELTETHERREREFING . SO FRSEERNSE—EE T, BiF
RERBEXMERATFIGES. PEMMERERR. ETE. TIHEESSEAMBESIHE.

To promote the work and strengthen the leadership in fulfilling its social responsibility, CAS has established the Social
Responsibility Working Committee. The committee is in charge of planning, researching, and deploying activities of
social responsibility. It is also within its duty to set up and improve the systems and mechanisms for the implementation
of social responsibilities. Under the unified deployment of CAS, the subsidiary companies are responsible for the
detailed implementation of social responsibility. CAS has continuously achieved new progresses in related system
construction, mechanism improvement, and implementation promotion, etc.
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Enterprise Social Responsibility Report

2012 &7 (2002-2011 hEMZRMERA NS EIHESFERE ) ; 2013 FRH T (20124

Bt ARSI RSRERE ); 2014 FE54 7 (2013 HEMR

oog
ZI5S
T aA

MERANBEWHESFERE) .

In 2012, CAS released “China Aviation Supplies Holding Company Social Responsibility Report 2002-2011”; in 2013,
“China Aviation Supplies Holding Company Social Responsibility Report 2012”; and in 2014. “China Aviation Supplies
Holding Company Social Responsibility Report 2013”.

& ATEMAYEBHKFIAER | Major social groups and

organizations CAS has joined

rEMMERAS T ERBIZNS,
NEMRESEERM; SITERSIHD
W=RN%s, BEASEISKSM,; St
Ef=zhins, BZhesR; SITEN
Ermittlls, BZEEER; SFE
RIEEERR, BZDEER.

CAS has joined China Civil Airport Association as
an executive council member, Civil Aviation Branch
of China Chief Financial Officer Association as a
vice chairman member, China Air Transportation
Association, China Chamber of Commerce for
Import and Export of Machinery and Electronic
Products, and China Civil Aviation Science
Popularization Foundation.

IR

AN =M=HABRA
8. FERESEEEOBR
RERTDENT FERBRE

HEPE, RENEZR.

Beijing Kailan Aviation Technology
Co. Ltd and China Aviation Supplies
Imp. & Exp. Corporation have joined
Civil Aviation Maintenance Association
of China.

chairman member

hEM =S ER Tt AR
RERBDSNRASE RIS,
BIZNERIEEEN
CAS Northwest Corporation has joined

Shaanxi Association for Customs
Clearance as a council member.

FEERBBRTSRESERATS
nFEBARElS, RZPREIESERKE.

China General Aviation Service Co., Ltd. has joined
China General Aviation Association as a vice

FER= ST ERRRE
EERFEATSINTERTHR

SHEAHLEREIVERS.

China Aviation Energy & Emission
Solutions has joined China Gas
Association Distributed Energy
Committee.
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oo 1T EFIEEHEXT | Social Stakeholders

E?&E%W | Name of stakeholders ( JAENElI S5 | Communication mechanism and method

v v
- KOS EIAOFNESIE - Policies, laws and regulations
- TYEEIY - Work meeting
>9€§E N
ER= - TBHRCHR - Periodic report
SASAC
-\l #EEF - Performance appraisal
- 4N - Official document
- B A1 E= S E - Policies, laws and regulations
@ R - TYESIY - Work meeting
A2 CAAC - TEHRCHR - Periodic report
- 4N - Official document
- BES AL - Policies and laws
BT - 1R e - Statistical report
Local government - ZBHRi% - Information and data report
== - High-level meeting
SEZHE - High-level meet
S EELK A . “w
SRS ROk - ERBES1EfMN. - Strategic cooperation agreements
Strategic cooperation
- TEHBSHE - Periodic meeting
partners
=P - &6, 1Y - Contracts, agreements - HEYAIE - Interaction, communication
Customer - IR - Interview - (EB /& - Feedback information
- BOfR4 . EEIK - Workers’ Congress, informal discussion
- 1#3)I| - Training
2T e .
- FN RS [t - Suggestion and feedback
Employee
- T/EA8 - Work communication
- {HEREERS7 - Communication through microblog or website
RS - BE. thiX - Contracts, agreements
Supplier - BENIERSAR - Dally business communication
AEE TR - 2549Y . &R - Participation in meetings and activities
EE:' NGO - BB L - Providing necessary support
- (EBEMYEE - Information disclosure - FE]A D - News release
HERI P . .
- JEiT R E{TE - Fulfiling responsibilities of a state-owned enterprise under SASAC
Social public
- NEREEEE - Public welfare and charity - R EEZE - Employee volunteer

w
N



fBX 5 HIEAEE B#r | Expectations of stakeholders

v
O EBEREEE O Preserving and increasing the value of state-owned assets

O KIUKELEE O Operating business in compliance with laws and regulations
O IBFEIE O Promote management

O BFTBEEN P © Preventing operation risks

O fMfitEa=El  © Optimizing and strengthening core business

O ZEZERMEE O Constructing a strong country in civil aviation industry
O LE{FfE O Ensuring safety
O EoR{RERES] O Enhancing support capability

O IRIFTIEEIR{FE O Sticking to energy saving and environment protection

O BESFiE O Observing laws and regulations

O R O Tax

O FHEYRHE  © Saving energy and reducing emission
O ¥ K3l © Increasing employment

O B4 © Sharing complementary advantages
O &fFHERm O Win-win

O BHIIEEMIRS O Providing standard and efficient service

O HEZEFESK O Satisfying customer requirements

O WNERE O Protecting employee’ s rights and interests
O E0lARE  © Career development

O HEE)
O HEMtEF] © Compensation package
O BERLE O Health and safety

© Education and training

O PWEFHE O Honesty and legal-compliance
O FE51E. BREERE O Cooperation on equal footing, mutual benefit, and win-win

O KHIE{EXZE O Establishing long-term cooperation relationship

0 2533t HEEREN © Joining and supporting club activities
O BFE=FE O Observing rules

O WEHIE O Disaster relief Poverty relief
O TS ERNEEERN O Active participation in public welfare and charity activities
O IFE(RIP O Protecting environment
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@ Strengthen and Optimize Core Business

o FERITHR

@ Transformation and Upgrading

o SIBET

€ Management Improvement

*» Z3m ST RBNEFELRS
€ Economic Performance and Cooperation to

the Industry Continuously Increased
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hl Economic Development Responsibility

o (MERMFSEEZSZ | Strengthen and Optimize Core Business

WHLEERY

Package Purchase of Aircraft

2014 5, hEFWREIREHRE WIMERBISS, 112 SEFEERR]. e
ESMEER . M AERNIBEE, SUFT I ERWRMERRNL, SHERE (e 0
588 RBEEMR
AVBRSSBESI R AmlR o ETHERBEET
WA

In 2014, CAS continued to carry out the package purchase of aircraft. It strengthened
the communication with the government department in charge, foreign manufacturers,
and airlines. It also made innovations in mode of financing for the package purchase of
aircraft, and tried hard to improve its capability and quality of professional services.

It signed two GTAs with
Airbus for a total number
of 140 aircraft.

2014 =3 B 10 B , 5S=BERASERARITIERE 70 42451t 140 1 40 e
REFHIAERNY, WABHMERW SRS RRIES T RIFAIMNE aircraft
1EF. -
In March and October of 2014, CAS signed two GTAs with Airbus for respectively 70 e h
aircraft and a total number of 140. The GTAs had an important synergy effect on the 2014 FE&H S ZNgiE
exploration and development of other key businesses. W25 136N

In 2014, 192 aircraft were

%R’f&?’é;”@E%%_Em%tﬁ%m’@’f@%\&, 2014 Eé%}tti%m@}é%ﬂﬁ@ll&"m introduced into China

19228, 75 G BRI A SR —ENE. ihough package purchase
GTAs.

CAS also actively implemented the GTAs already signed. In 2014, 192 aircraft were

introduced under the GTAs, and CAS further strengthened its market position in 1 9 2
package purchase of aircraft. z

aircraft

An=tAE
Aviation Leasing

2014 &, FEMMFAEST RMTHEGRASE (LIFER ‘GEAR)" ) RERRE, MINEEREN,
MEIRIREN, TRER=FLSItRTENERESTIF,

In 2014, Dragon Aviation Leasing Co., Ltd. under CAS (hereinafter referred to as Dragon Aviation) achieved stable development;
in order to optimize management mode and improve corporate governance structure, it completed the restructuring between
Aerdragon Aviation Partners (Ireland), Ltd. and Dragon Aviation (Beijing) Leasing Co., Ltd.

38



AU HEFERS ﬂ

Enterprise Social Responsibility Report Il_

2014 SR N W H (TR 7 2276, BIiE 628 B737-800 R &2 4 S

2014 FpEINZEWFFIZ

A330 FEAREN. 5o 2 22 KHAVBEEEM SR HNNEETE. KEO5RT (IR ES L e
MAFEEEDE. BETRERM W ERMISRET 2013 £ 12 LY [ B737-800 &4

10 22 B737-800 ¥HE 2014 FELEPp IR I TRESAFEEE . It received and leased out

or signed LOI of leasing for

In 2014, it received and leased out 7 aircraft, including 6 B737-800 and its first wide B737-800 for 10 aircraft.

body A330. It completed re-leasing of 2 aircraft, and the sale of 3 aircraft; it also signed
Letter of Intention for the leasing of 5 aircraft. Taking advantage of CAS package 1 0
ho

purchase of aircraft, Dragon Aviation purchased 10 B737-800 in December 2013, and

leased out or signed LOI of leasing for all of them in 2014.
aircraft

Eﬁmeﬁ ,

HEFINRMZ= AT FEOMERASNRFEREMTEATFEEER . ES5FEREMRRTERISREFS(F
ROEL £, H—LHRRERE, SEE Natixis IRITREESIRITEZAIFRR, LU 6 R RS E1E.
It newly increased Singapore Airlines, China Eastern Airlines, and China United Airlines as its important customers.

In addition to its good cooperation with the original financing banks, it extended financing channels and established
cooperation with Natixis Bank in France and Deutsche Bank for the financing of 6 aircraft.

BHZE 2014 X, FRATHMEHLHE 26 Z27%H, FEASRFE. FE. TEHE. A, B,
Z=E. FIREESRE 11 ZMERE), EERIN WIEEHZRIREANE EHE—EE .

By the end of 2014, Dragon Aviation owned and leased out 26 aircraft. The lessees included 11 airlines from China,
France, Turkey, Spain, Brazil, Thailand, and Singapore, etc. Dragon Aviation further promoted its brand awareness in
domestic and international aircraft leasing market.
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u Economic Development Responsibility

ME=#HZ5HE

MRO and Manufacturing

PEMMFABILRI=MERARERAT (LITNER “ItRI=" ) &
AR FEZ O S TFHEEN , WEMNES M IREMBRIRINEEIEIE,
2014 FemiEe, MATENZSmMERATSERFRE, FEiET IS
WNIZ1Z7T. FiERENS FHRIA LRS-

Beijing Kailan Aviation Technology Co., Ltd under CAS (hereinafter referred to as
Beijing Kailan) emphasized the promotion of core competitiveness in aircraft wheel
and brake business, adjusted and improved the equity structure and management
for each invested project.In 2014, it completed equity transfer, and became a wholly-
owned subsidiary of CAS. It realized the highest operation result in history and reached
a revenue of over 100 million RMB and a profit of over 10 million RMB.

FeRF AR A320 i34 . B737NG BFIZERN B737-900 EHAV4EERES
SSIME M RAMIMR E DN BRI ELHZE N EEE . CUFMAC4HER
B, MM ATREMKPERNLGEERERS FAMGIEER, AL
IMERACH E LS TURAIRREERE, BH T BSLAT—2,

It completed the development of repair capabilities for A320 carbon brakes, B737NG
carbon brakes, and B737-900 main wheels, and realized a repair capability in aircraft
wheels and brakes covering all the major aircraft types in the domestic civil aviation
industry. It innovated the business mode for wheel repair; it provided long-term
comprehensive support service for the integrated wheel and brake system for Airlines,
it also concluded the intention of cooperation with these Airlines. These activities set
a solid foundation for the realization of strategic deployment in the domestic aircraft
wheel and brake repair business.

JERAN=REMNE BRI FEE
Wheel Cleansing Shop at Beijing Kailan
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Enterprise Social Responsibility Report

il

IRIN=LEBHREREEMINMET . LBESERSMET . NEMT . WERSTBRAS. HFHTR
EM=BRATRERER K ETMEBMTERAT . REEREN . FERS M= RASRIRERSRR,
IR REEISBRIRSR o
Beijing Kailan Shanghai Branch realized breakthroughs in market exploration, and was qualified as an MRO service
provider by Chungiu Airlines, Shanghai King Deer Business Airlines, Hanhua Airlines, Asia United Business Aviation
Limited, Yangtze River Express Airlines, Zhuhai AVIC General Aviation Co. Ltd., Minshang International General
Aviation, and China Southern Airlines, etc.

IR =REBFBILR =TT R FBIREELDTHEMMTSHE BN IEE R RH RIS 7 EiR
ASO120 [REEIBAREAR, KIS THEMES.

Beijing Sanyuan Aircraft Brake Co., Ltd. under Beijing Kailan completed the Distributor Audit conducted by China Civil

Aviation MRO Association; it was also certified with AS9120 Quality System and received the corresponding certificate.
Yy (=]

tEiRES T2

Ground Equipment and Engineering

rEfW TR ERIARESEREELE ( LIFEIR “KAREERT" )
efe L R RRAMMWERER TREBIRS . 2014 FERERTER “+ 817
FAREMEFRTIERGRE; MR EIARIRINERIRRE, 7
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China Aviation Technology & Equipment Co., Ltd. under CAS (hereinafter referred

to as AVITEC) continued with stable development in civil aviation ground equipment

and engineering tendering business. In 2014, it focused on and completed the 12th T?
Five-year Plan Radar Project of China Civil Aviation Air Traffic Control Bureau and the

project of Chongging Jiangbei International Airport. It also won the bidding for agent 2014 F, FARBEZ N

of tendering business of the Ankang Airport Construction Project, and entered a new SR EL 15197
phase of undertaking tendering business for a whole engineering project. Yk

In 2014, the business

volume for awarded

2014 &, FAREELTOFMERFHEWSR, RERWEE, 82

HEREHE, TS NEINENIES. 2FHEEE 3 MERWIMY, It bidding of AVITEC reached
RIE 9 1, PiRRE 42 &, PirEEuL 15197 B, 15197 ten-thousand RMB.

In 2014, AVITEC made innovations in the business mode of ground equipment sales, 1 51 97

reduced procurement cost, shortened procurement lead time, and effectively improved
. . . N ten-thousand RMB
competitiveness in market. It signed 3 package purchase agreements, won 9 bidding
projects, awarded bidding for 42 equipment, and reached a total bidding volume of
151.97 million RMB.
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It further expanded its exhibition business, and became the general agency for Moscow Airport Expo 2015. It continued
to work with Nam Kwong Group to host the 2014 Macau Business Aviation Exhibition, at which 20 manufacturers were

invited and participated with18 aircraft, including the main types of the famous business aircraft manufacturers in the
world. The scale of the exhibition made another record after 2013.

8 = )mIRr 12 55 Plg
B R =

NI : 20145 R Jp) S I IIREBLIAFEHLAE
R AT W RIAZ ) /k’r”»‘l PR AR A, LD A D SR T

2014 F, HARESRE FMEFIM SMEARAT TS W SHAREEMH,
BFBENKIBIRT. EMIF=ERMTERPOREMTZLENEGLEFFTIR
SRR L, KX ARINCA24 SMEUEEFBF 78 (EFB) IMEEE
B, IMAVESMHEREFCERZNMENE, SIUIhWSHEET EFB &
B; SEREEZH Honeywell, Jeppesen AEKHIBEIELEMN, FHSEH
HEMMEESNAREEE T RIFIVER,

In 2014, China Aviation Supplies Navigation Technology Co., Ltd. under AVITEC was
more mature in its main business and technology. Its profitability increased effectively.
On the basis of providing satisfactory system maintenance and service to the Flight
Information Center of CAAC Air Traffic Control Bureau and the airlines, it expanded
the sales of ARINC424 Navigation Database and Electronic Flight Bag (EFB); it also
reinforced the R&D in onboard inspection system for navigation database, signed
new contract with Sichuan Airlines for EFB, and signed GTA with famous international
companies such as Honeywell and Jeppesen, thus built a good foundation for future
onboard navigation data business.
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Energy Saving Business in Civil Aviation Industry

2014 &, hEMMFABFEMZREVERREREEERFERT (LITER “GERAT" ) BHXE
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In 2014, China Aviation Energy & Emission Solutions under CAS (hereinafter referred to as CAEES) tried hard to
explore businesses in clean energy, energy consulting, and the promotion of energy-saving technology and products.
It increased the sale of new energy in its business scope; it was selected into the recommendation list of energy
auditors by Beijing Development and Reformation Commission, and became a qualified consulting service provider to
the government for energy audit.

2014 5, BERNBEUS THEBIUZERITEE. F/R. ELX. 5. BE. A B 7 M5
IR LSRRI LR R T UARI S TSR BBIRE « FRIREH I N EE R U D e
ARBZENITINE . FEseIZRATEESIEINE . ARV SHRE=BEINE .

In 2014, CAEES won the photovoltaic power station projects of Xinjiang Airport Group for its seven airports, including
Turpan, Korla, Kuga, Aksu, Hami, Hotan, and Kashgar. It also won the photovoltaic projects of Hefei Xingiao Airport,
Anhui Province, and Wuhan Tianhe Airport, Hubei Province. It also actively promoted the safety assessment of Jiuzai
Huanglong Airport photovoltaic project, Sichuan Province, energy-saving project for modification of lighting system at
Nanyuan Airport, and the project of Xi'an Airport for integrated supply of air conditioning, heating, and electricity.

#enERMIRBERET TIE, TR SO IERMBERTREREIT TIF. SHEIUIGIET
RIZREREIERSE, TRENMAIMREMERITALRRIT, REERBEIN .. (FANFEREREERE
BISAREANSEATHIETR, ERMATIHREIRSS SURRIRAR D — 18Tt .

It continued to expand energy audit business in the civil aviation industry, and completed energy audit at Flight
Inspection Center of CAAC and Beijing Air Catering Co., Ltd. It cooperated with a research institute to develop an
airport energy management system, and had completed a concept design of the topology model and a research plan,
which received high recognition from experts. It had set up the initial technology system and business framework for
an energy management company, and promoted its influence in energy saving and emission reduction in the civil
aviation industry.

I CAE KBRS

Photovoltaic Power Station in Xinjiang

43

il



s/'I ZFrRERME

il Economic Development Responsibility

HIHESS

Other Synergic Business

FEMMBEESSKRS. 8. BEEE WIHEAE. EEERET
KelFRARIEINMFE HELS B SERFZ B FF R REDRLSS
EUSRENEFEE. HURSERERIIRECOE R .

CAS cooperated with aircraft manufacturers such as Boeing, Airbus, and Bombardier
and aero engine manufacturers such as Pratt & Whitney for the consignment and
distribution of aviation supplies. By cooperating with renowned domestic companies for

the support and logistics of aviation supplies, CAS established sophisticated systems
for customer management, supplier management, and logistics management.

PEMMSKE . =EHERRD (Ril) R8FETUSFREEER -
TRE, GRIPREFRZISETEI+TRSE, 3D JHMBERSIRAER . 2014 F, :

e
PAN

SRS 1400 BRRART, 61T 7 TUalrlss 20 SERNBEES. o
The industrial cooperation programs between CAS and Boeing, Airbus, and Snecma In 2014, CAS industrial
developed steadily, and the contracts for these programs were extended by 10 to 15 cooperation programs
years. The 3D printing program of CAS also achieved positive progress. In 2014, CAS realized a profit of 1400
industrial cooperation programs realized a profit of 14 million RMB, the highest record ten-thousand RMB.

in the past twenty years since the beginning. 1 400

ten-thousand RMB

EFEIN S W AE RIS

Manufacturing Supervision over Chinese Aircraft for Foreign Aid —Inspection

of a Wing before Installation

FERWIPTE T EMREE OBREERT) (LITEIR ‘i BRAT" ) (EAT e ARHERS
EE—ARIRYEF RN SWUIER(, B 2013 FE25ERZEEAN. SHEtL. BHR. BZerillFE
FIEIN HIDEESS 7 29K, AERTIREESHOTRETD, MR TINER o ERmErEE WIRRFE
250, WENE REASEFFROHIISIENEY, BEIRMB. BSHNENE 152N,

China Aviation Supplies Imp. & Exp. Corporation under CAS (hereinafter referred to as CASC) is the only aircraft
manufacturing supervision organization recognized by the Ministry of Commerce of China for Chinese-made aircraft
used in foreign aid. Since 2013, it has undertaken manufacturing supervisions for 7 aircraft in foreign aid to Tonga,
Columbia, Nepal, Micronesia, etc. In the process of executing manufacturing supervision, CASC has strictly complied
with the industry standards and fully made use of its rich experience in supervising aircraft made in USA and Europe to
provide reasonable suggestions on the production system of the aircraft manufacturers. Its performance has received
extensive recognition from CAAC, the Ministry of Commerce, and the manufacturers.
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In 2014, CASC assisted CAAC to complete the compilation and publication of Airworthiness Certification Department
Annual Report 2013, CAAC Airworthiness Regulations in CD 2014, Catalogue of Approved Civil Aviation Products
and Parts 2014, and Emergency Query System for Airworthiness Certification Information 2013. It also completed the
sorting and computerization of aircraft nationality, registration mark, archives of airworthiness inspection for specific
aircraft, etc. In addition, CASC completed and published Handbook on the Selection of Aircraft Models. In particular,
on instructions from CAAC, it compiled and published Handbook on the Selection of Aircraft Models. This book is the
most authoritative reference book on aircraft selection which is officially recognized by government. It can provide
professional guides on model selection to airlines and private aircraft owners. It will certainly play an important role in
the sustainable and healthy development of Chinese civil aviation industry.

EEEikBIsRE

pnce of Civil Aircraft Choosing

2015

(RAMSHEREN) MBS

2014 &, PMMBIRASITESSHREFEREMAY AS30 ( ATHIHERIESFM ) 0 (QRH) MAEIEIEI,
w5ER T (BSRIEiTFM ) SRROPIEIME, A 8 =8 BEnFEMOERVSEFARE. i, 5%
WM B LRI B R (R ) BRASSEKPIIFRSERE, EREMLSHER, 2
HESEWBENRYRT .

In 2014, in addition to the annual regular translation of A330 Flight Crew Operation Manual and QRH, CASC also
completed the translation of Special Operation Manual, etc. The translation projects of Xi'an Aircraft Industry Company,
Airbus, and Air China Cargo were also implemented as scheduled. Furthermore, CASC signed a long-term contract
for translation service with NEOS (Xi'an) which is specialized in publication of aviation technical documentation. The

cooperation extended new business for CASC, and at the same time also helped CASC enhance its professional
capability.
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Distribution and Pooling of Aviation Supplies

RIEERZMUEEREE, RRENHE, ESWER, NRREXT
AVRISZIBAIIEE S, 1ERE O SE ORYERE, LIREMBE “+=8" M
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KRB (LIFEIR ‘=X ) SPENSSER RSP EFREINA,
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In accordance with SASAC requirements to optimize configuration of state-owned
assets, share resources intensively, improve efficiency, strengthen the influence
and dominance of state-owned enterprises in industry, and reinforce enterprise core
competitiveness, and also CAAC requirements in the 12th Five-year Plan to “build the
pooling platform and optimize resource configuration for aviation supplies” to construct
China into a strong country in civil aviation industry, Air China Group, China Eastern
Airlines Group, China Southern Airlines Group and China Aviation Supplies Holding
Company have made many communications and discussions on the current situation of
Chinese aviation supplies, and on how to set up an intensive aviation supplies support
system, and exerted themselves in the construction of a pooling platform.

FEERMHEZFEERMESIN
Coordination Meeting for the Construction of Pooling Platform for Aviation Supplies of

Chinese Civil Aviation Industry
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To build the pooling platform for aviation supplies is of great significance for realizing highly consistent interests for
enterprises, the civil aviation industry, and the nation. It is beneficial to promoting the healthy development of the
civil aviation industry and preserving and increasing the value of state-owned assets; it helps drive the development
of aviation manufacturing and MRO in China; it is also beneficial to encouraging the air transportation companies
and support service companies to strengthen and optimize their key business. In accordance with the principle
of strengthening cooperation both in equity and business, CAS has strengthened and made full efforts on both
headquarter and CASC level to promote the construction of pooling platform for aviation supplies.

2014 £ 8 B, MEMMAEERZNESHITT, AREFTERMM
MEAZFaERIMER, S=AMMIMEEFa@REEDERGENXA
BARREHITTRmAEY . BRIEFERDENNNRETEEE TEHNER
AR, FEMA A T IRERISS .

In August 2014, with the guidance and support from SASAC, CAS organized a meeting
to coordinating the construction of pooling platform for aviation supplies in Chinese
civil aviation industry, and discussed in depth with the three major airlines (Air China,
China Eastern, and China Southern) on the detailed contents of the construction plan
and cooperation agreement. Up to now, the detailed construction plan and cooperation
agreement have received basic agreement from each party, and CAS has made lots of

RISV EERSE = E

BRAZEEMEKN
hard efforts for such a result. mE

CAS received the third

2014 10 B, FEMMREVEERSE=8 7 ZTEB R A EEMELRN
TE, MHEZUSHARRMEE IR SRE,
In October 2014, CAS received the third transfer of state-owned capital operation

budget from the Ministry of Finance for an amount of 700 million RMB, which provided
strong support for the pooling business of aviation supplies.

transfer of state-owned
capital operation budget
from the Ministry of
Finance for an amount of
7 hundred-million RMB.

7hundred—mi\|ion RMB
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In 2014, CAS actively carried out lots of fruitful explorations and practices of new business modes for the support

of aviation supplies under the framework of pooling, and continuously broadened the participation in the support of
aviation supplies for airlines and MRO companies.

WENADFFHENE, BAEONEEI, REEFRENE, XlErEE
A K. BRY, R EBHIRNEINE, BOSEARIONA, REDHERN,
WSS WSSHUEAL S BRI,

For consignment CASC continued to strengthen market development, enhance management capability

"l ; o ) . ) ) .
Business of in information system, increase turnover of inventory, and improve level of inventory
consumables

management. At the same time, CASC established close connection with upstream suppliers,
reduced procurement cost for consumable parts, improve market competitiveness, and
increased business scale and volume substantially.

SR RIERTL, B RSREES WUEA—IIBARD “HEFHNE”
W TERIE . RCTERISHIBAZ/ NS (S 2 (PBH ) B8TRE, LIRMiFalss (TCS) ,
[ R R AT LAT FREIN AR AT 2L AR o
AVS375TH

"'Egr support business
in rotable parts

For support business in rotable parts, CASC introduced new support business mode, and
supported the same model of aircraft from different airlines as a virtual fleet of jointly-owned
new model. It successfully won the PBH (Pay by Hour) program, and the TCS (Total Care
Service) program. In the future, the business mode can be extended to the support of small
fleets of new aircraft.
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For the pooling of big components/assemblies, CASC actively set up a business platform
for landing gear leasing and MRO management across the industry, and made an effective
practice of pooling platform for landing gear resources in the whole industry. CASC newly
increased the sets of landing gear for leasing and supported China Eastern, China Southern,
and other domestic MRO companies. CASC realized a breakthrough by providing support
service in aviation supplies to key domestic airlines, and further increased its market share.

2014 11 B, A BRATSEE LRSI AS G R AT EL
NETREWEEASE EEBERBEE, BAZFREER KRR ISR
HZIRS . BAIEBASEERREARHEFUNERRIEL R, FEERHER
S EREREFH=SS .

CASC and Willis, a public company in USA, jointly established CASC Willis Aero Engine

Leasing Company in Shanghai in November 2014, and officially inaugurated its operation.
CASC Willis would provide world-class aero engine leasing and pooling service to customers.

Currently, the joint venture is actively providing customized spare engine support solutions to
customers, and has officially started leaseback and pooling business.

BeSERAMBEERFE CDSS (il ER S ) #1 RNP ( FrESinitse ) e,
FRET W EFRIBLA T RWBLA o
CAS cooperated with CAAC to carry out projects such as CDSS (Cockpit Door Surveillance

System) and RNP (Required Navigation Performance), etc. and implemented industry-wide
package procurement to reduce cost.

B LRSI, FEMERZRRIMRSREEEDBEEIBAREH, Ein RIS
SRRSO AN BN THTRES, A ST AR R R IFAE, .
By practicing businesses above, CAS substantially improved its overall capability in comprehensive support
service of aviation supplies; its influence in the aviation industry and its bargaining power against the upstream

suppliers were improved continuously, which built a good foundation for the construction of the pooling platform
for aviation supplies.
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General Aviation

FEERIEBMTIRS B IR A EHEREM L

The Formal Establishment and Inauguration of China General Aviation Service Co., Ltd.

2014@3% ?;z,\ BhERVERENRSEETFEHNAREE, FEMMERERMSRESERAE( LA
TER “BAE ) RIS, RAFEMM TERET FEEERR S TR AT,
In March 2014, according to CAS plan on the development of general aviation support service platform, China
General Aviation Service Co., Ltd. (hereinafter referred to as GAS) was established, and became one of the first-

level subsidiaries to undertake the general aviation business, one Strong of the Four Strongs and Two Specializations
business of CAS.

2014 F, BMASREINEFRE ASZ-62 RapUXMERIE . At ORIESSS,; RIRFEESIEH
HIRIENSS; SR SHIET 7 SRR A EE R, A iEsn e Hnﬁ meﬁﬁs@*ﬁmc
In 2014, GAS continued to strengthen and develop its agency business for ASZ-62 engine repair and importation of
aviation supplies; it actively competed for the procurement of Russian helicopters; it also deepened its cooperation

relationship with manufacturers, suppliers of aviation materials, and customers to look for business opportunities in the
booming general aviation industry across the country.

RIRFREENRSEREFSER, SBIFE). g B, E2RF. IT Q8 ZRITBRSRER
B FFaEri.

It actively carried out the construction of General Aviation Service Platform, and extensively discussed with
government, manufacturers, major customers, and IT companies on the business mode for general aviation support
service and the planning for the construction of an electronic platform

EHEHE 5 B HURSHABWIHZING , SBAMSHIE AT NEREENSEELESEMNY,
MEMTSREFHE. WIEE. B IRSERELNAE 2SS EE TE2ESF,
It tried hard to promote the pooling program for engines and aviation supplies of Y-5 aircraft series. It signed strategic
cooperation contracts with general aircraft manufacturers and finance leasing companies, and planned to start full-

range cooperation covering aircraft manufacturing, sales, suppert service for general aircraft materials, and aircraft
financing, etc

R TIEBMIRS RIEF SRS REERIF M .

By implementing programs above, GAS has built a good foundation for the General Aviation Service Platform

50



AU HEFERS

Enterprise Social Responsibility Report

sor ETIEF | Management Improvement

R B

Scientific Innovation
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China Aviation Supplies Navigation Technology Co., Ltd (hereinafter referred to as CAS Navigation) continued to
invest in the research of ARINC424 Navigation Database Coding System, improved and updated it. It increased 12
types of required data for FMS (Flight Management System). At the same time, in order to improve the coding quality
of ARINC424, it established a quality system for the production of navigation database based on RTCA DO/200A

standard, and successfully developed a GUI examination tool. These technologies helped to get closer to the target of
uploading ARINC424 Database onto the FMS of aircraft.

2014 F, SMPARRBEAT SIHMEWFEARFINLTERKRSFERMAFZNFERM 1755k
FRMERARBHNEE, B8ESTERM VTERIME=RAZRER ‘MTEzE ASHAUEEE"
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PERFEN SR SMEREERSER, RINSERLZWARRNENATRERASE, TESEZENS
MEIEEIRS B Jeppesen REJMEERIMEBIRE] & HoneyWell BE IS IENN . JFHEHILEL
HEMAUEFEIRSBE T BX—F . I, SMRARRTRMBEZFME SRR, EABEEMN
UYRAESERR, ABEMRATREEMIQATNMART R, RHESEENRAES, ARTLRER
HRFRARIE

In 2014, CAS Navigation carried out effective cooperation with universities in civil aviation such as Civil Aviation
University of China (CAUC) and Civil Aviation Flight University of China (CAFUC) on talent introduction and professional
technical training projects, etc. The projects included Navigation Data Management for Aircraft Operators and
Research on Onboard Navigation Database in cooperation with the School of Aviation Technology, CAUC, and the joint
development of software such as Inspection Tool for PBN Navigation Database, etc. In order to solve the difficulties in
Chinese onboard navigation database service, CAS Navigation actively cooperated with international companies with
advanced technology in this field. It signed strategic cooperation agreements with Jeppesen, a navigation database
company in US, and Honeywell, an avionics equipment provider in US. These cooperation promoted a solid progress
for navigation database service in China. Furthermore, CAS Navigation set up a new project manage mode internally.
It formed the Technology Steering Committee to provide a high-level technical guidance for setting company strategic
goal and product development, and offer decision support for company development.
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China Aviation Supplies New Material Co., Ltd. (hereinafter referred to as CAS New
Material) developed H101 Aircraft Surface Detergent and H201 Aircraft Component
Detergent. These detergents are highly effective, environment-friendly, nontoxic,
and degradable, and have received airworthiness certificate from CAAC and patent
certificate from Chinese National Patent Office. They were put into market in large
volume in 2014. CAS New Material successfully developed G127 low-foam detergent
after many experiments. It creates few or even no foam, and has received positive
feedback from customers after actual use. CAS New Material is currently applying for
an airworthiness certificate for it. After tests by Aviation Fuel/Oil and Aerochemicals
Airworthiness Certificate Center of CAAC, the carpet and textile fire retardant of CAS
New Material has shown a higher fire retardant effect than the national standards, and
reached the same level with imported products, therefore could be a replacement
of imported products. In addition, CAS New Material also developed many types of
detergents for industrial and civil purposes.

52



AU HEFERS ﬂ

Enterprise Social Responsibility Report l_I

ERERFER

Construction of Management and Control System
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CAS has made efforts to strengthen the construction of management and control
system. In accordance with modern corporate governance structure and the guidelines
from SASAC on management and control, and at the same time in consideration of a
balance between controlling risk and constraining capability, CAS has implemented
Combined Executive Director and General Manager System for wholly-owned
subsidiaries and Board of Directors System for partially-owned subsidiaries.

2014 £, EEARANSAZRAER @ﬁé?@tﬂﬂ BRI
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In 2014, after conducting an extensive survey and discussions on the headquarter
level and the first-layer subsidiaries level for the adjustment of management and control
modes, the division of authority, and the management and control processes, CAS
decided to implement Combined Executive Director and General Manager System
for wholly-owned first-layer subsidiaries. CAS carries out the investor’s rights as a
shareholder. At the same time, CAS sorted out the supporting measures and key nodes
under the new management and control mode, including, the setting of management
and control processes, the division of authority, the re-definition of responsibilities, the
key principles in management and control processes, and the contents and submission
channel of normal official documents from subsidiaries, the detailed clarification of
management and control processes, the predefined authorities in business approval,
and other detailed support measures.
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In accordance with the requirements in the management and control of partially-owned subsidiaries, CAS fully revised
CAS Management Regulations on Board of Directors and CAS Management Regulations on the Appointment of
Shareholder Representative, Director, Supervisor, and Designated Executive. These regulations clearly defined the
management and control mode for partially-owned subsidiaries. They also set up the monthly report system for CAS-
designated executives for the partially-owned subsidiaries, and increased requirements on the operation analysis
of invested companies, and the operation report of enterprises marked with special attention. CAS strengthened the
management and control of invested companies from various perspectives, including shareholders’ meeting, board of
directors, and operation executives, and increased the decision power and influence of CAS.

EF'ﬁFLMEEﬁ—%EK&?S%%E’\Hﬁﬁﬁil_ﬁéké} AR, DRNERAT R LILITHITES
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CAS has established a fairly sophisticated classified management and control system for invested companies,
and implemented Combined Executive Director and General Manager System for wholly-owned companies, and
Board of Directors System for partially-owned companies. The processes and support measures for management
and control are more reasonable; the means for management and control are more and more scientific, and have
a high practicability. They effectively avoid the long chains of management and control, the confusing boundary in
management and control, and obscurity in rights and responsibilities, thus significantly increase the capability in

management and control.
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Contribution to the Industry Continuously Increased
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Economic Performance

2014 EhERSCIIAE 45642.07 BT, 5 2013 F49 44789.55 BTiatl, 8K 1.90% . &
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In 2014, CAS realized a profit of 456,420,700 RMB, increased by 1.90% on the basis of 447,895,500 in 2013. Total

assets increased by 34.66% from 8,704,758,000 RMB in 2013 to 11,721,884,100 RMB in 2014. Owner’s equity
increased by 30% from 3,707,711,600 RMB in 2013 to 4,820,102,100 RMB in 2014.
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Contribution to the Industry
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CAS made efforts in building the pooling platform for aviation supplies. To build
the pooling platform for aviation supplies is of great significance for realizing highly
consistent interests for enterprises, the civil aviation industry, and the nation. It
is beneficial to promoting the healthy development of the civil aviation industry
and preserving and increasing the value of state-owned assets; it helps drive the
development of aviation manufacturing and MRO in China; it is also beneficial to
encouraging the air transportation companies and support service companies to
strengthen and optimize their key business.

FEMMERMBIBUTER IR NSIET, R E8 7 BAREXRL
Hit b, ABPITHMECRISEER R, EEaRMEBFARE WWINEIRER
MEMNXCEINE . XLIMBERIINFIEHR, AEEMTSABSEERA . RS
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With big supports from CAAC and other governmental departments, CASC made
thorough communication with customers on their needs, and provided tailored
modification plan for customers. In this way, CASC cooperated with CAAC to orderly

carry out package retrofit and modification of airborne equipment. The smooth
implementation of these projects played a positive role in reducing the mod|f|cat|on cost &

of airlines and improving efficiency, and increased the added value of sen
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Environment and Safety Responsibility

oo T | Safety Management
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CAS firmly set up the idea of safe development, and always insisted on putting
safe production in the first place. It stuck to the work guidelines of “Safety first,
Prevention first, and Comprehensive control”; centering on the target-oriented safety
management responsibility, CAS broke down safety of production layer by layer into
entity responsibilities, and steadily promoted the infrastructure construction for safety
supervision system. It continued to deepen the special programs for safe production,
strengthen emergency rehearsal, improve capability in accident prevention, and
reinforce supervision. It realized safe production with zero death in the whole group
company, and the situation of safe production was kept and developed toward a better
direction.

2014 &, ArERITeEFEERERE TG, BETEARTR
ETFEEZERSIRELFERS, #—LHHS T2 BENEE TIFIRRE

TSR TIRIRS, RS T TIPSR,

In 2014, in order to improve safe production management and secrecy work
organization, CAS adjusted CAS Safety Management Working Committee and CAS
Security Working Committee, further specified the responsibilities of various levels
of Safety Management Working Committee and Security Working Committee, and
improved work efficiency.

EANBMSMRLZEETER
CAS Top Management Inspects Safe Production
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oo ZEHE | Safety and Security Education

TFEIEEEEE, R"OFBIMRHEFZIIRISE, RN ZHIREFERE (L&) YA
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While doing a good job in safety and security education, CAS made full use of knowledge lectures and trainings
to deeply and extensively publicize the significance of Safe Production Laws and Regulations to the long-term
development of CAS.

2014 10128

October to
December 2014
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FHIEZEER B T ERRYAE, H—EIRR T R eeEr TIFRIRE
Many production accidents and natural disasters happened one after another. The serious safety situation
sounded alarm for us. In accordance with the unified deployment of the Office of the Safety and Security
Commission under the State Council, CAS conducted a one-week inspection on safe production over its

subsidiaries in Beijing, made effective communications with local Administration of Work Safety, and further
strengthened and ensured the safety in production.

201456 A
June 2014
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RSN L FHMAIRENFIKE
CAS organized drivers of its service company to watch two propaganda movies for traffic safety: Lethal
Speed, and Inescapable, and also the illustration of quick handling of traffic accident. The activities
effectively increased the sense of law observance for drivers. From August to September 2014, CAS
organized the key production subsidiaries and service companies to have a rehearsal of fire evacuation.

The rehearsal tested the fire emergency plan of the subsidiaries, identified the problems and shortcomings,
and improved the capability and level of handling accidents.

2014 %5 H
May 2014

B ‘et B EAS/NE, BIE ‘et B iEE S R, RHIEE T ‘eeErR”
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CAS set up the Leading Group for the Month for Safe Production campaign. It drew up an implementation
plan for the campaign and deployed the detailed arrangements and requirements. It also made

propaganda poster to publicize the irreplaceable function of safety production law to the survival of an
enterprise.

2014 1 8
January 2014

ENEAEEAREREIHRN, PEXETFNEELTNSSHBEAE. &8,
BOERET T ZEFRERED.

CAS convened the CAS Safety and Security Work Conference, at which CAS Vice President in charge
signed safety and security responsibility contracts with the subsidiary companies.
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Environment and Safety Responsibility

ss» TEERHE | Energy Saving and Emission Reduction

2014 &, PEMMH—LIETREFRIRIT TR, SEESERERDSRARUERRITIET(F,
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In 2014, CAS further strengthened the statistical analysis and research in energy saving and emission reduction, and
fully implemented the statistic data collection on energy saving and emission reduction. While continuously increasing
it business volume, it made strong efforts to promote the realization of energy saving and emission reduction. It
dropped down the comprehensive energy consumption per ten-thousand RMB revenue for three consecutive years.
In accordance with their own operation situation, the subsidiaries focused on the actual effects. They upgraded their
energy-consumption equipment and optimized their production technology and process, and fully carried out CAS
requirements to save energy and reduce emission. At the same time, CAS synchronized with the deployment of SASAC
and governmental department in charge of civil aviation industry, and completed various activities of the Energy Saving
Publicity Week. It also made various propaganda on energy saving and environment protection, extensively promoted
and applied energy-saving technology and methods.

2014 5, PEFWIFIBEAFFEIIRIMRIRN - LULREN=ABMARY AT HAERAEF 2R,
DRIMNIHHETIENRERR WS HEANTF, EHERDSIMHAN EINATENE, EMREFSIAE
WABRSSHADEATANE, WHABIRAmOE, SEHAMUK IR TIMREBIIAUEIRER . BERARILE
R, BREHFRIATEEXERE, BAORMIAISERE.

In 2014, the subsidiaries of CAS increased their investments in environment protection. Typical production enterprises
represented by Beijing Kailan ad Xi'an Kailong started from MRO and manufacturing, and electroplating respectively.
They made stronger efforts in reducing the emission of pollutants, upgraded equipment while introducing professional
companies to handle the pollutant, and achieved stronger and stronger effects in reducing emission. The level of
pollutant emission is better than the indicator value required the environment protection departments. Based in the civil
aviation industry, CAEES continued to carry out energy-saving modification projects in the industry, and contributed to

the green development of civil aviation industry.
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Enterprise Social Responsibility Report
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After modification, the
comprehensive energy
consumption reduced by
36%.

In 2014, CAS continued with the usage management of water, electricity, and
natural gas, etc. and with the aid of professional company carried out energy-saving

modification projects for air conditioning, warm air, and lighting system. After the
modification, electricity consumption and steam usage remarkably reduced, and
the comprehensive energy consumption reduced by 36%..At the same time, it went
forward to carry out energy-saving requirements on other related energy-consumption
equipment, network resources, consumable office supplies, and vehicles. Series of
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energy-saving work turned into good results. While the revenue continued to reach a ,HETI&T 2.1%

record high, the comprehensive energy consumption in current price per ten-thousand
RMB revenue in 2014 dropped by 2.7% on the basis of 2013.

The comprehensive
energy consumption in
current price per ten-
thousand RMB revenue
dropped by 2.7%.
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CAS Knowledge Contest on Energy Saving and Emission Reduction
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Responsibility in Care about Employee Growth
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100%

MR THSREESR

The social insurance coverage for

9 7 registered employees reached
%

SNSRI
employees were members
of the Labor Union




Enterprise Social Responsibility Report
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KETIRT =&K&
Care to Female Employees with
Contests and Experience Activities HEBRELZE
Shuttlecock Game
ERNBMSREAERT 6 5

CAS Top Management Sends Care to Employees
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Promoting Corporate Democracy

hERWIRANER R RFEEIE, MSELEMRETE, BEHEHTS .
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CAS deeply promoted democratic management of enterprise, and strictly carried out the democratic management
system. At the same, it also steadily advanced the opening of party and corporate affairs to public scrutiny. It actively
improved the actual effects in the construction of grass-root employee representative system, and regularly convened
the meeting of the Employee Representative Congress. Through the Employee Representative Congress, employees
were organized to participate in, the formulation of corporate rules and regulations, enterprise restructuring, appraisal
of leading cadres, etc. in order to ensure that employees’ rights of awareness, decision, and supervision were

effectively realized over important issues or decisions related to their personal interests.

EERIFETPR \FHE , ATRSH
FEAFNE, FHRBADNFRERATERE,
BB T,
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5. BERFFIIE, Alf
SBRFFE, FRERATFER

Combining the implementation of Eight Rules of the Standing Committee of the Party,
CAS steadily advanced the opening of party and corporate affairs for public scrutiny,
and continually increased the scope of opening. It fully made use of corporate intranet
to expand the publicity channels, standardized opening procedures, and conducted
supervision and inspection over the opening situation.

TERRRTEEMALWEAR, ROAFFRE. FTEAERNRTE
FERUARITE “MUs2ims” ¥Zﬁk*” EEJJ JOZITEREZERTEN, 53U
7 EEKER TR
It emphasized integrating the wisdom of employees into the development of the
enterprise. It organized democratic discussions of different age range and of different
themes; it also launched campaigns such as the one to provide suggestions and ideas
over Four Strongs and Two Specializations. By those means, CAS extensively collected

grass-root employees’ ideas, and effectively promoted management level and work
efficiency.

MEERTENERS
Discussion with Employees to Collect Ideas and Suggestions
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Enterprise Social Responsibility Report
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Training on Team Building
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Responsibility in Care about Employee Growth

hnsE R TREIEF
Strengthening Employee Training

ElseREMA SN, 2014 FEE)| TIEERES AT MR £, AMMRIEE)IER, RIRET—

FIEELURSIE)IRE .
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BEMEIRE, FREATR KB,
FEAXIHEFEEITL

A survey was made to deeply

collect employees’ needs in training;

the choice was left to the employees

to make on the training courses; and

the annual training plan was made in

accordance with CAS development
planning.

FEMMNESTFRITSEEIKFRSUAR
RWERFRRF, SEEMTBSFREIFER IR
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Responsibility in Care about Employee Growth
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Commendation for Advanced Collective and Excellent Individuals
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Sticking to Responsibility in Fairness and Justice

s KESIEAZE | Operation in Compliance with Law and Regulations

IHEEE

Honesty

FEMMSRFREESHNER, BREESMART ‘AR ESERILn s RIE R
HESAMIRSIRIES MESER, RAIERNNEERNESN , IS T RFNERE S,
CAS has stuck to honesty in operation, and integrated the concept of honesty in the vision of this company: to become
the trust-worthy comprehensive service provider for aviation supplies in the civil aviation industry. It has become

the internal requirement and important drive for the development of the company, and has won the company good
reputation internationally.

ik

Managing the Enterprise in Accordance with Law

ARHEE L, PERMTEREIATNEERKERNGE. 2EEIR
SWHIEFRREWHENR ZREFEENE. SREEREFEEFZEX
FE, BMRABDSEZEFEE. SMEERAKYELEEFTZER,; FBRE
BB, RBAEE. AEERNNEH—TRETEQNTRERK. KX
ZLEEERI T RN .

In its internal management, CAS strictly implemented the decision meeting system,
such as Joint Meeting System between Party Committee and Executive Team,
the Executive Review Meeting System, etc. It also strictly carried out legal review
systems, such as the legal affairs management regulations, and contract management
regulations, etc., to ensure that all types of economic contracts and all important
decisions underwent the legal review procedures. CAS standardized the corporate
governance structure, and, in accordance with the regulations of Company Law and
Articles of Incorporation, further improved the company’s work mechanism for the
compliance with law in decision making and operation.

FEMEEENMESERRER, KNEatWHIETH, Ue|
NPEEE AT, EENTREFIT. AEFIEERETE, TERWMIEE,
SEHHPEES R RE, BREHEE S~ REEE.

CAS has highly valued the construction of regulation systems, and largely increased

its execution capability. It has integrated total risk management as one main line of
operation management, and combined supervision and auditing with the construction

of regulation system, improved the internal control mechanism, reliably protected the
safety of state-owned assets, and effectively preserved and increased the value of
state-owned assets..
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Since its foundation, CAS has persisted in legitimate and standardized operation of
the company, and taken tax payment in accordance with law as the most fundamental

requirement to fulfill its social responsibility and pay the society back. It has long abode
by the regulations and laws of tax and paid the tax actively and on time.

Esh , RAEIDSEEERERUDRM2EBR, REBBEEENSIRH
REERMUDREG, FEWVEIET RIFNEENR, BHASKEINEEE.

CAS has settled all its historical legal cases, and has not incurred new cases out of its
own reasons. CAS has created a good environment for the company and promoted its

legitimate operation

RERT 2014 FEESITESIN
CAS 2014 Annual Work Meeting for Legal Affairs
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Sticking to Responsibility in Fairness and Justice

EEERITIEER

Setting up and Improving the Legal Work System

hEfV BT REEWERMYTE, EEENEEEMLER, B
FRTFARRREMEENR, THEEENRESENG, BFERARME
=R, REMEENEIENEMEE , IRRNERKEEERIREIFIK AR .

CAS has enhanced its ability and level in legitimate operation by setting up and
improving the corporate legal adviser system, strengthening the construction of the
team for legal risk management, clearly defining the duty and authorization level of
legal advisers, improving the mechanism for legal risk management, promoting the
competence of legal advisers, and paying more attentions to the prevention and control
of legal risks.

BYEEEFEWRREEMODFNZIZIREEMD, IRENEEFE
WA EEESFZ, #—SELFEISVAERIFMEENEEMOERS, EIR
EEERIERENGE, HROEZEMVNEREEMIEFELESERE
REFPRIFEZIFRA.

By appointing Chief Legal Adviser (CLA) and full-time legal adviser for its key
subsidiaries, CAS strengthened the legal auditing of important decisions made by
these subsidiaries. CAS further defined the specific duties and responsibilities of the
CLA and full-time legal adviser, sorted out the working processes and systems, and

ensured that the CLA and full-time legal adviser could play an important role during the
subsidiaries’ decision-making process.

Eﬂ@ﬁ@é‘i\ﬁﬁjWE’J%&J@E@%HR%UF U BEEEEFEER
FEREETHERR, MRSEREENEENT D AR T ERFRERE.
By setting up and improving the Work Report System for Legal Advisers among the
whole group company, CAS established a Legal Management Work System covering

the whole group company, and provided organizational and procedural supports for
fully playing the effects of legal management.
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Strengthening the Publicity and Education of Legal System

2014 &, PEMMBEINREFISERE, BREFARAERIEZRDRMES AR E AEKFNE
TR, B “RNA" JXLANKREZSE, PEMMERE ‘A" EFNSSETES A TR =
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iR, EEXRREEL. WXTE. GMEE. REAERTEFIES .

In 2014, CAS continued to strengthen the publicity and education of legal system, and made it an important work to
enhance the employees’ legal awareness and the company’s level of management in accordance with law. As the last
year in the sixth Five-Year Plan for legal publicity, CAS effectively associated the implementation of sixth Five-Year Plan
for legal publicity with the implementation of the Third Three-Year Targets of legal working, and realized a dynamic
link between them. It also associated the system of studying laws by the leading cadres, the system of operation and
management personnel appraisal in legal training, the system of guaranteed class hour for law study, and the system
of supervision, inspection, and incentives for legal publicity, with the implementation of the important tasks in the new
Three-Year Targets. Through these means, CAS promoted the construction of legal-compliance culture, and fostered
the legal concept of legitimacy first, honesty and credibility, legitimate operation, and legitimate management, etc.

ADRNFREHISEHE  REFESHNERH B  BRAREEIED AR EMERZE,
FEET ‘HIER MEARFEARAEENERYE .. (KEEE . (KAAERERIMREERAZ
RIER, BUEEBARMTARTAGERERERERBRIES, IEARKR. (KEEEEIERENIREIER.

It made big efforts in carrying out legal publicity and education, and took plenty of forms. The forms included: training
program for Company Law, competition in Wechat answers to Company Law, and the continued use of Wechat public
platform “Hi Law” to carry out daily publicity and education. The legal knowledge on legitimate operation and legitimate
management was widely publicized; the management and the employees remarkably improved their legal awareness
and knowledge, and in turn increased their abilities in making legitimate decisions and conducting legitimate operation
and management.

2014 FRELEE
Training on Company Law, 2014
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oo NsERZE{EEE | Strengthening Anti-corruption

2014 %, FEMRNIEEREERTIE, REHERER, NFLE
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In 2014, CAS deeply reinforced the work in combating corruption and upholding
integrity, and strengthened the construction of punishment and prevention system. The
Party Discipline Inspection Committee carefully sorted out its tasks and works, and
restored the importance of supervision and discipline inspection. With regard to the
actual situation, CAS compiled Ideas on the Implementation of Party Committee’s Entity
Responsibility in Construction of Party Work Style and Anti-corruption, and Discipline
Committee’s Responsibility in Supervision, and clearly defined ten entity responsibilities
of Party Committee in the construction of Party work style and anti-corruption and
five supervision responsibilities of Discipline Committee. It drew up Ideas on Setting
up Long-term Mechanisms for Combating Four Undesirable Work Styles, and further
optimized the normalized work regulations for improving work styles.

PR BERATER B R T AN ERSW
CASC Organized Party Members and Leading Cadres to Visit a Judicial Court

RN ZAREEESRENE. RERNRLEHE . SRRTHREEARIFS, RNSHHIRR
FRTEHE. E5-48. KUBRSHE, RNBEHREXHER. B, SRREMARBERTEFS
HE, RBEREAFIHIFFIN=r22—LLE,

CAS deeply carried out education in ideal, faith, aim, Party spirit, Party work style, and Party discipline, etc. Party
branches on all levels took into consideration the actual situation of its enterprise and adopted many forms to actively
carry out demonstration education, warning education, and integrity education, and deeply promoted the construction

of integrity culture. At the same time, Party Committees on all levels strengthened the study of special anti-corruption
programs. The study of special anti-corruption programs took over 1/3 of the total studies/trainings over the year.
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CAS strictly carried out the responsibility system for Party work styles and anti-
corruption. All subsidiaries and branches signed the Party Work Style and Anti-
corruption Responsibility Contract. To ensure the implementation of responsibility
system, CAS Discipline Committee launched supervision and inspection in the
middle and at the end of the year. In accordance with the Appraisal System for the
Responsibility in Party Work Style and Anti-corruption Construction, the Discipline

Committee appraised each subsidiary. The appraisal results would be included in
operation performance.

oo XIBERHSBAEAZ | Risk Control and Prevention System
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Risk Control

EEERZE (PREVEENGEIRES| ) MVBERSAHEREMMAT ( B AEMEHIEARITE ) 89
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In accordance with Guidelines to Central Enterprises on Total Risk Management issued by SASAC and Fundamental
Norms on Enterprise Internal Control jointly issued by 5 ministries including the Ministry of Finance, CAS established

within the group company a comparatively optimized, unified, and standardized framework for total risk management
and internal control.

2014 &, PEMMEFHEASENRERTE, #—SEURENEEBADUREZIINEHIE, EE
2K b EIEER A SSHRRER JEREEE L, NEUMFHNEENXEEIERAR, BFAXMKREFIRED, M7
SMHEAAITIE:

In 2014, CAS orderly advanced total risk management, and further set up and optimized the organization system
and regulation system for risk management. It gradually sorted out the definition of function for risk management

departments and business development departments, and did a lot of careful and effective works in order to set up a
scientific and sophisticated risk management system, and enhance capabilities in risk control.
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Sticking to Responsibility in Fairness and Justice

BUBRORKERICIEHE, BELEZREEWERNQESTIE, WEXERERKIRIHITE
EEALERAITEAR, EAEKEEEEIRTRTRE TERFA.
It established the Legal Argumentation System for Crucial Decisions, and gradually set up and optimized
Enterprise Legal Risk Prevention Mechanism. For important decisions in operation, it conducted studies on legal

compliance and legal feasibility, which played an important role in the legal operation and management of the
company.

BeENBINEERIRRERITN TIE, thEFREEMNREER TN TIE, SRAEERIRIT
MizfiTRbE . BEOEIHN, HEaIXEERELIIERANSAESENREZR, BEXEEERESRN
EEHEIRBIES .

To support the appraisal on the construction of corporate internal control system, CAS launched coordinated
total risk management and appraisal of internal control, and searched for the defects in its design and operation.

Through inspection and appraisal, it integrated risk management into the internal control processes, and promoted
the organic union between risk management and internal control.

FEEWNERTROWEREINFE, HIE2RREUNERTER, GIIEHATEENE, M2
SENREENERR, Bh2EXREENE. SREEHE. SRERKHENTEEITIE, 20
M E IR E R

Integrating the adjustment of management and control mode for first level subsidiaries, CAS drew up the standard
template of articles of incorporation, and effectively controlled the risk in company management; it classified
the total risk management system and launched revisions and optimizations to Rules in Total Risk Management,
Contract Management System, Collective Decision System, etc., hence reinforced the systemic foundations for
risk management.

FTEARNANENARER, iRaRXKE. SHEM 2012 FRINSEIEAMERMN 8 £5
B 72 28 K56, FRERWS. EENSHTEE, GREEH—SWEH. mEL, BRER
BESFEGRES R ERYLS FOFIAZRHRINES .

CAS optimized the construction of contract text standardization system to control and prevent contract risk. It
expanded the contract template system established in 2012 from 8 types of contract to 28 types, covering every
aspect of the group company from business to management. Contract management was further normalized

and standardized, and effectively prevented risks of major dispute and law suit arising out of intrinsic defects in
contract terms and conditions.

PISCERIN T EESN, E—EmEEANITETHEIR, IExREmE.. EXWSIHERN
MBS EIEENSIRER, FESHRR N B IT R N 7 IS M BFIRSHEIERESR, REANXPE AR

CAS effectively promoted the normalization of risk assessment, and further improved the construction of
mechanism for big risk assessment;it strengthened risk management and dynamic follow-up over investment
projects and important business projects, and carried out the requirement that risks should be fully disclosed
and should have coping measures when projects were submitted for review and evaluation. The purpose was to
ensure that major risks were controllable and in control.
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Internal Audit

RERAIREIRZAIRERERIHERD, LUK ASRHEREBRE IR, A
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CAS has established independent internal audit department, which is responsible
to make internal risk-oriented audit plan. The internal audit covered financial audit,
economic responsibility audit, special audit for important issues of subsidiaries, etc.
In 2014, using systematic and standardized audit procedures and methods, CAS
conducted audit over 4 subsidiaries on management efficiency, brought up 9 audit
comments, and supervised the implementation of those comments.

2014 F5epl T RIEFN A FIBXSIERYE T e =N IR TIF. RS
RN PR S F TSR TARMERSIE, EZAEMEHIRIHIEFILIR; BRER
EHRAZISUREGRRST, BE—MEHELRBARA, il REE
R BURE. EHUEEHNREBE, BREARFEEENNEEEN

In 2014, CAS completed the revision and improvement of the regulations related to
the Appraisal System for Internal Control, and accepted the appraisal result. CAS
headquarter and all subsidiaries strictly carried out the internal control system, and
received counterbalance and constraints arising out of internal control. CAS integrated
internal control into the position responsibility system, and associated the control
point to specific position, thus formed a benign situation involving all employees,
all processes, and all aspects, and effectively promoted the efficiency of resource

configuration and operation risk prevention.
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Contributing to the Society and Setting
up a Responsible Image
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CAS firmly remembered its mission. Based on its own characteristics and advantages,
it actively implemented its civic responsibility and participated in public welfare and
poverty-relief cause. It also actively participated in aid to Xinjiang, and contributed to

the development of local economy, and the realization of sustainable and coordinated
development for both the enterprise and the society.

v stk EESN | Public Welfare and Poverty Relief Activity

PR E R EATEMIIESEKRE, ?X%ﬂﬁ%lél*%iﬁﬁ%ﬁ’ﬂ"ﬁHZ—O SREAAARAR I AL
ESEARESRR LIFRISE, RNEEEEXR T, ERATRSFEETINEIN UM HITER
2014 9 B, EVPBINEIKSIUI EMIRMERIR Eﬁ‘(iéiﬁjﬁﬁigﬂii#i EERHENRR TIRAIY)
AR, NEKENRFIEIE T ABUKREKR TIE.

Baishui County, Shaanxi Province, is the fixed-point county for CAS’s poverty relief endeavor, and Dijiahe Village is one
of the poverty-stricken villages in want of special support. CAS actively responded to the call by the State Council for
fixed-point poverty relief, and deeply advanced precision poverty-relief efforts. CAS top management personally led
a team to Dijiahe Village for an onsite investigation. In September 2014, CAS took the starting point in poverty relief to
strengthen the infrastructure of Dijiahe Village and improve the basic life and production conditions for local residents.
It donated the drinking water and the irrigation water engineering projects to Dijiahe Village, Baishui County.

CEEER T RR T
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#, RE004HE, FULRAMEBRETHE, BFLUBEAREERS, BAEFEEHIER,

=. BEHR
FRAEFEREEMRALRRFIER, BEA 16727, Ak

BEUTHENIE:

1Rk ITHE: $#8789.57AH T, Hik ﬂ#ﬁ?kﬁﬁlihooﬁ Led

PERMIEBZRKENK TN A BT REER TSR T

The Ceremony for the Completion of the Drinking and Irrigation Water Engineering Project Donated by

CAS to Dijiahe Village, Baishui County
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BREZIKNIRES A=1ED: SRR R EXKEMEI R TE.
SIEEBERMEEE TREMKREERLSO “U” BEREISTRE, TRIAEANN
116.72 57, KR IIZEE, EIGEITN 645 DAMRSEIIKE, BE
FEREFMRIBNIK, 800 BRIFMAERSEIRE, 2N BT
H0 682000 N, AIGUWIAFRIHEN 2000 ;T £, AeWNEFERIINES:
mRERESAEERER.

The water engineering program was divided into three projects: purification pond and
home-reaching pipe networks engineering, high-voltage and low-voltage circuit system
construction engineering, and 50 U-type water channel engineering for agricultural
irrigation. The total cost of the engineering projects were 1.1672 million RMB. After the
completion of the water and irrigation engineering project, 645 people of Dijiahe Village
said goodbye to water cellar, and got access to tap water of hygiene condition; 800
Chinese acres of land received stable irrigation. The total crop yield of the village was
expected to increase by 682,000 kilograms, with an income increase of 2000 RMB per
capita. The engineering played an important role in promoting agricultural production
and the living quality of villagers.

FEMMEZEKENRINAB K S REER T2k T
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The total costs of the
engineering projects
were 116.72 ten-
thousand RMB.

116.72 .
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The income increase per
capita was more than
2000 RMB.

The Construction Field of the Drinking and Irrigation Water Engineering Project Donated by CAS to

Dijiahe Village, Baishui County
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FENMIABBITHRREWVESE, SEE8ER, ROKREQTETL. HARAAFEAMNE, LI
HIFBIETIE, NMEHDHREERXE Mtk RN EI9RE .
CAS carefully carried out its responsibility as a state-owned enterprise under SASAC. Considering its own
characteristics, it fully made use of it advantages in the industry, technology, and talents, and solidly did its support

work to Xinjiang. It duly made its contribution to areas of minority ethnic groups for their economic and social
development.

hEV SHEERNTAREEATE WISIH. MRESFISEGZFINT
BIFEN. 2014 &, FEIWPFRENRS ARSHEERNTEREEATEET WK
DHIGANRZE MIA71 EFYEEESFY, NEEEEEE. SEENSHT. DB
HOFLL. ESRBUELR EEEAIRTT SR ERIFEIEN S BRI IR SR 2 T5UR
5o NEET ERIFEN U X TIBI K . MR S SR K AER LU S8 GZ A
RS NSRS PR B 1378 .

CAS and Xinjiang General Aviation Co., Ltd. had several years of successful cooperation in the
introduction of aircraft and the support of aviation supplies. In 2014, China General Aviation
Service Co., Ltd. under CAS signed strategic contract with Xinjiang General Aviation Co., Ltd. for
the purchase of two MI-171 helicopter from Russia, and provided full-range services in, consulting
for model selection and configuration, contract negotiation and execution, export and import
procedures, application for airworthiness certificate, and the following ordering and provisioning of

miS BE BIFR EW
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aviation materials and follow-up of continued airworthiness documentations, etc. The
cooperation and services provided strong support to Xinjiang and Northwest areas in
firefighting, electricity circuit and gas pipe patrol and maintenance, anti-terrorism patrol,
and quick-responding transportation, etc.

2014 FHERM TR IR AREEESUSE R, SHElinER
RNEFEEE, STh T HENIE 13 EXRFEAEREHLINTIF, ol 7
SEAFNIIREEEXHNI7 9 SRBERAMEBFRWIRE, Jirsib
XAWUIAERR M TIRN. tAh, SNRIRSFIB I XA SSREFIKE,
FEMMIAIRE 1 EEREBARM 1 2WSBTEEME.

In 2014, China Aviation Supplies Xinjiang Corporation under CAS made use of its
business characteristics, and cooperated with Xinjiang Airport Group for the final
acceptance of 13 large-to-medium snow removal equipment, completed the tendering
for the procurement of 9 runway friction factor test vehicles for Urumai Airport and
other main regional airports in Xinjiang, and contributed to the construction of airports
in Xinjiang. In addition, in order to strengthen the business capability of airports in

Xinjiang, CAS sent one executive and one business backbone to Xinjiang as resident
employees.

2014 £ 3 B, FEMMPTERERASASERREESN, NHHEIINE
FRIrEsEItEE. /RS, FEE. Wi, 153, A, Bt 7 MunEiss
MIOCRRBRS, JOEHET XS ERERAIERMLE 758k,

In March 2014, China Aviation Energy & Emission Solutions under CAS constructed
distributed photovoltaic power stations, in the mode of energy management contract,
for 7 airports in Xinjiang, including Turpan, Korla, Kuga, Aksu, Hami, Hotan, and
Kashgar, and contributed to promoting the usage of clean energy in Xinjiang.
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2105 is the last year of the 12th Five-Year Plan Period, it is also the conceiving year for the 13th Five-Year Plan Period,
and is very important to the development of CAS. We are going to firm our confidence, strive forward, do all we can
to develop Four Strongs and Two Specializations, and make our efforts to successfully build value-added CAS and
realize a leap-forward development for the group company.
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We will spare no effort in enlarging and strengthening four businesses with leading positions in the civil aviation
industry. The first one is the package purchase of aircraft. We will continue to support and collaborate with the
government as before for its activities in foreign affairs and international trade, and continue to strengthen and keep
the dominant position in the package purchase of aircraft. The second one is aviation leasing. We will do our best to
build the largest, the most professional, and internationalized aircraft operating leasing company under SASAC. The
third one is distribution and pooling of aviation supplies. We will take the optimization of the inventory configuration in
the whole industry as our target, and do our best to realize a real pooling across the whole industry. The fourth one is
general aviation. We will enter the new strategic industry in China, and start the business by establishing a business
aviation company jointly with relevant organizations in the civil aviation industry, and drive forward the development of
CAS’s business in general aviation industry chain.
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We will also try to specialize and optimized our business in two targeted market
segments: MRO and manufacturing, and ground equipment and engineering, and try to
become a unique service provider in these two areas.
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We will stick to the development idea of Honesty, Enterprising, Innovation, and Win-
win, and continue to firmly carry out an enterprise’s responsibility and mission. We will
insist on legitimate corporate management and operation, and do our best to realize
the steady growth in both scale and economic benefits. We will make efforts to promote
the green and low-carbon development of civil aviation industry, and continuously
strengthen the win-win cooperation with the industry and the industrial supply chain.
We will provide extensive space for employees’ development. We will actively throw
ourselves into the poverty-relief and public welfare cause, and contribute to the
harmonious development of the enterprise, society, and environment.
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